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Abstract The purpose of this study was to identify the perspectives of police officers regarding
antisemitic bias crimes as compared to the perspective of pre-existing research. The research method
used was content analysis. Five officers from Morris County, New Jersey were interviewed and their
answers were compared to the New Jersey 2017-2018 Bias Incident Report. The findings were that officer
perspectives and researcher perspectives generally aligned and that Morris County may stand as an
example for other counties. Research also showed that a rise in the level of reports received by police
stations may be a significant contributor to the perceived rise in the number of bias crimes.

Introduction
Background
The United States is built on a vast collection of ideas and cultures, which have come together to form a
complex and diverse but nevertheless successful nation. Unfortunately, prejudice and hate have continually
undermined equality and peace for hundreds of years. Today, the impact of hate infiltrates society through
the vessel of bias crimes. Bias crimes are defined by the New Jersey State Police (2018) as “suspected or
confirmed offenses that are committed because of the victim’s perceived or actual race, color, religion, gen-
der, disability, sexual orientation, gender identity or expression, national origin, or ethnicity” (p.10). These
offenses usually take place as acts of harassment, vandalism, and assault. A group that has faced amassive
influx of reported bias crimes in recent years is the Jewish people. According to the Anti Defamation League,
there was a 32% increase in Antisemitic bias crimes from 2016 to 2017 in New Jersey alone and a 57% in-
crease in the United States in total (2018). Causes of Antisemitic bias crimes are constantly evolving and
being researched. This issue is very complex and its complete analysis requires the viewpoints of several
different parties.
The data that currently exists on the topic of Antisemitic hate crimes largely originated from the perspec-
tives of researchers that analyze statistics. The missing angle comes from law enforcement officers that
come face-to-face with the issue more intimately and frequently than any other group. It is important to
collect and analyze the experiences and viewpoints of police officers, since they are not often documented
in a research context. Police officers enforce rules, so it is also necessary to assess their knowledge of
current issues, such as Antisemitism, and how that knowledge compares to the data supplied by existing
studies. Officers in New Jersey are especially important to evaluate, because according to the Jewish Virtual
Library, there were 545,450 Jewish people in New Jersey in 2018, making it the state with the second highest
population of Jewish people in America (2018).
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Formulation of Question
Antisemitism has existed for thousands of years. It has soared to unimaginable heights in the years sur-
rounding World War II and the Holocaust. Since then, the level of hatred towards the Jewish people in
America has dipped, but has been climbing back up since 2016. It is crucial that changes are made and
that the issue is assessed so that previous instances of persecution and discrimination are never repeated.
Initially, I was going to evaluate the incident reporting systems in place at local police stations because a
lack of sufficient incident reports is potentially one cause of the rise in crime. However, when researching
available sources, I noticed the lack of officer input in the research field. There is a disconnect between
law enforcement and lawmakers. Those in administrative positions need to have awareness regarding the
opinions and perspectives of those that enforce the law, as this will create a more unified system and pro-
gressive society.
This lead me to the question: To what extent do the perspectives of Morris County police officers regarding
bias crimes align with each other as well as the current data on the rise in Antisemitic bias crimes?

Hypothesis
The perspectives of police officers in Morris County will align with current data on the rise of Antisemitic
bias crimes. However, their personal experiences with the issue will vary based on their time in the field
and where they worked.

Literature Review
The Origin of Hate in Modern Society
In order for society to be understanding and accepting of all cultures, these values need to be instilled in
children from a young age.
Any form of prejudice, including Antisemitism, is not something someone is born with. People are taught
to think these ways during childhood development and other life-shaping experiences. One of the greatest
builders of one’s mindset is school. In an article about hate-crime offenders, James F. Anderson, a Professor
in the Department of Criminal Justice at East Carolina University, states that “Hate is not an intrinsic behavior
that one has, but rather, it is a learned behavior. One can be directly or vicariously taught to hate within
the context of the socialization process by family members and friends” (2002, p. 142). The ideas that
one develops in their school-age years indicate how they will view the world as an adult. The results of
raising children to be tolerant and accepting may be that there is more acceptance of people from different
backgrounds, and consequently less Antisemitism and prejudice overall.
There are several proposed ways to reform schools and remedy this issue. Most involve the modification
of the way teachers are made to deal with students. In an article about decensoring the classroom, Mikki
Shaw, an educator with 40 years of experience states “Turning it off doesn’t help us understand or evaluate
this kind of material, and it doesn’t help us formulate a response to it. I’m just not certain ignoring hatred is
the appropriate response. What we’re attempting, in our classroom, is a kind of critical awareness” (1998,
p. 44). Shaw has seen that keeping quiet about important global issues only fosters ignorance. Instead,
teachers need to be educating students on these topics and enabling them tomake healthy and productive
decisions to create a generation of adults that are able toworkwith and not against each other. Another way
education in the United States could be improved upon is with the way that teachers view the interactions
between students, as one’s social environment also affects their childhood development. In an article about
peer development, psychology researcher at theUniversité duQuébec àMontréal, Marie Helene Veronneau
states that “Researchers and practitionersmust strive to understand themanyways inwhich peersmay play
the roles of risk and protective factors so that policies and interventions aimed at building youths’ resiliency
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take into account all major sources of social influence” (2014, p. 696). This is another area of the school
environment that may need to be more critically analyzed by schools, as this is where many prejudicial
ideas may form and negatively impact other students. Societal pressures are the factors that may build
one’smoral compass. If surrounded by an environment devoid of hate andwelcoming to all types of people,
the child’s mindset may mimic this pattern.
These sources discuss the potential reasons behind and solutions to the problem that is being researched
in this study. A greater understanding of the way children’s views are formed can contribute to placingmore
emphasis on the ideas that they are raised to believe.

Rise in Antisemitism
The United States has had a long history of prejudice against various minority groups, including the Jew-
ish people. Antisemitic ideology became increasingly severe during and after the Holocaust as the Nazi
regime spread around the world, leading to countless instances of discrimination, bullying, and violent
crimes against Jewish people in America.
Some people have even gone as far as to deny the entire existence of the Holocaust as a way to reduce
sympathy for Jewish people and defend prejudice. These ideas have persisted all of the way into at least
the late twentieth century. Describing the Antisemitic climate of this time period, psychiatrist and scholar
Walter Reich states “Remarkably, despite the existence of overwhelming evidence that the Holocaust really
happened, and the repeated discrediting of Holocaust deniers, they have managed to have their case pre-
sented in a variety of forums” in his article “Erasing the Holocaust” (1993, p. 34). These seemingly antiquated
ideas have now become relevant in modern society. The Holocaust is an extremely significant event to the
Jewish people, and denying it’s existence ignores a massive part of their struggle, which can lead them to
succumb to more bias. However, 1993 was over 25 years ago and it would be beneficial to look at even
more modern forms of Antisemitism.
Antisemitic incidents in today’s society mainly manifest themselves as harassment, vandalism, and assault.
In the bias incident report from the Attorney General of New Jersey and the New Jersey State Police, they
found that “In 2018, there were 172 reported anti-Jewish bias incidents, which accounted for 30.2% of all
reported bias incidents in New Jersey” (2018, p. 8). This may be due to a variety of causes. One factor
could be that there is a high Jewish population in New Jersey, as compared to other states. Other factors in-
clude social media, political propoganda, and a rise in the number of hate groups. The rise in Antisemitism
has also been attributed to an increase in reported incidents. A modern example of a severe Antisemitic
event occurring in America is when Ohio man James Patrick Reardon threatened to shoot up a synagogue
in the area. Derrick Bryson Taylor, an author, photographer, and reporter for the New York Times states
that “WYTV, a Youngstown television station, reported that the authorities had found Antisemitic and white
nationalist propaganda in Mr. Reardon’s house and seized multiple semiautomatic weapons, dozens of
rounds of ammunition, a gas mask and bulletproof armor” (2019). This gives a relative idea of the ideology
that is being spread throughout this country and threatening the lives of Jewish People. In other instances,
the perpetrator of these crimes has actually been successful in ending the lives of Jewish people, for exam-
ple, at the Tree of Life Synagogue in Pittsburgh, Pennsylvania, where eleven people were killed and six were
injured. Awareness of these incidents by law enforcement may prevent them from occurring again.
Antisemitic bias incidents are not going to go away without action and require thorough examination in
order to be made less of a severe issue.
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Police Involvement
Police officers’ awareness of critical issues is necessary for society to continue day-to-day with as little hin-
drances as possible.
Without a strong community, progress is difficult to make. The protectors of a community, which is law
enforcement, have to make sure that all members of a community feel safe. If not, it may lead to instability
and a lack of progress. Joseph Petrocelli, a retired detective from the New Jersey State Police states that
“Victims are often scared and angry. They look to the police to help them. The community becomes frus-
trated if it believes the police cannot protect them. These acts are quickly denounced by rational segments
of the community, and politicians often promise that the actors will be brought to justice very quickly. This
puts a great deal of pressure on the investigating law enforcement agency” (2005 p. 22). Officers need to be
sensitive to the issues around them so that they can protect their communities. Unfortunately, in the past,
police departments have neglected to provide information that will better their community. James F. An-
derson in the Western Journal of Black Studies states that “the validity of the hate crime statistics provided
by the FBI from 1996 to 1998, can be challenged since in 1998 despite there being over 17,000 police agen-
cies, only 10,461 agencies reported hate crime statistics. The actual participation from the law enforcement
community has declined from 11,211 in 1997” (2002 p. 144). When data is withheld from the public, it hides
unresolved issues and creates uncertainty or unintentional ignorance. The law enforcement community
requires full participation so that officers across a designated region can work together in solving society’s
problems, such as bias incidents.
The reasoning behind officers’ attitudes towards topics such as bias crimes deserves to be further analyzed.
Many different factors of one’s work environment may alter the way they feel about their job. J.J. Sobol
writes in “The Social Ecology of Police Attitudes” that “the influence of neighborhood factors on police atti-
tudes has not been fully explored. This lack of research is surprising because characteristics of the police
work environment (e.g. dangerousness and unpredictability) have long been cited as significant influences
on the values and attitudes of the police” (2010, p. 254). It is important to knowwhy someone feels a certain
way that could lead to themmaking a crucial decision, such as police officers and their motivation to protect.
It is doubtful that officers in New Jersey will show any type of hostility towards protecting their communities,
but it will be beneficial to know their perspectives on certain issues and challenges that they face specifically
regarding Antisemitic bias incidents.
Police involvement and awareness determines the safety of the community. Therefore, it is important to
measure and analyze it.

Methodology
Content Analysis
The method being used for this research is Content Analysis. According to the Columbia University Mail-
man of Public Health, “Content analysis is a research method used to determine the presence of certain
words, themes, or concepts within some given qualitative data (i.e. text)” (2012). After the themes of the
documents are accounted for, they are used to evaluate, corroborate, and compare individual documents
to each other. This is done to broaden the field of knowledge and contextualize individual documents.
The main tool used for this Content Analysis was interviews. Interviews were the best option for this re-
search as it was a way to get the most uncensored information in the shortest amount of time, as opposed
to a survey where participants have more time to come up with a more manufactured and less personal an-
swer. Content analysis was the bestmethod to be used because it guides the analysis of the interviews once
they were all conducted. This was done by the coding of interview transcripts for commonly used words,
phrases, or themes that were relevant to the study. Once all of the interviews were coded, the results were

6 of 44



Curieux Academic Journal

analyzed for any patterns, connections, or trends. As such, this method is very straightforward and logical.
The first step of this method was to conduct interviews with five police officers that had worked or were
working in Morris County. This county was chosen because according to the New Jersey 2017-2018 Bias
Incident Report, Morris County had the highest number of reported bias crimes in Northern New Jersey.
Participants were contacted through email with the query letter in Appendix 1. Before each interview, all
participants signed an informed consent letter to be made aware of all components of the study, such as
privacy. All officers were asked the same nine questions which can be found in Appendix 2. The ques-
tions asked were made to evaluate the officers’ understanding of general bias crimes, Antisemitism, and
what they felt the best solutions to Antisemitism and bias within the community were. The interviews were
recorded on a recording device and once they were finished, were transcribed onto a typed document. The
documents were then coded. The topics that the interviews were coded for include the definition of a bias
crime, how bias crimes are handled at their station, trends that they have noticed regarding bias crimes, the
causes of bias crimes, and the current or best solutions. These topics were also coded for in the 2017-2018
Bias Incident Report from the New Jersey State Police. The codes from this document were analyzed next
to the interviews from the police officers. This comparison will answer the research question which relates
to the alignment of officer perspectives to current data. The results of the coding of all of the documents
were then analyzed to identify patterns, trends, and alignment found within them. Using Content Analysis,
not only will officer perspectives on the issue of Antisemitic bias crimes be compared to current data, but
they will also be compared to each other.

Replicability
The methodology presented in this paper is a replicable process that should generate results dependent
on the location of the study and the perspectives of the participants. The same codes used in this study
to evaluate the participants’ knowledge of Bias Crimes can be used in future studies as well. The practice
of gathering interviews to compare to outside data can be repeated with any group of officers but the end
results will vary due to a difference in participants. Nevertheless, this information would be useful to any
population in any location.

Data Analysis
Officer Comparisons
As mentioned in the methodology section, interviews with Morris County police officers were coded for the
same themes to evaluate the similarities and differences of their opinions on Antisemitic bias crimes.
When asked about trends in bias crimes, three out of five officers referenced vandalism, most commonly
the drawing of swastikas, as the most prominent form of bias crimes along with bomb threats and deface-
ment of gravesites. All of the officers interviewed noticed an increase in the rise in reporting of bias crimes
and felt that it may be a significant factor behind the reported rise in bias incidents. Reasons for this in-
crease in reporting may include the development of technologies such as camera phones, the prominence
of social media, and the rising awareness of issues such as bias crimes and Antisemitism as well as greater
motivation to speak out. When asked what they feel the best solution to bias crimes is, all of the officers
expressed the need for community outreach, education, and tolerance. All officers also felt that Morris
County is taking sufficient measures to combat the issue.
Vandalism being the most commonly seen form of Antisemitic bias incidents is noteworthy because it sig-
nals to law enforcement what areas of society need to be the most closely monitored and improved upon.
These areas include schools and gravesites. However, they are difficult tomonitor as especially with schools,
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“everyonewho’s in the building ismost likely allowed to be in the building. It’s not an intruder situationwhere
somebody came in and did something, vandalism or whatever, and they wouldn’t belong there” (Appendix
3) and there might not be security cameras in the places where the acts occur, like bathrooms.
Officers also stated that the rise in bias incidents may be partially due to a rise in reporting rather than
solely a rise in the number of crimes in comparison to previous years. This was not an expected response,
as the catalyst for this study was the idea that the presence of Antisemitism in the nation was rapidly rising.
The results of this study imply that the number of bias incidents has always been high but law enforcement
is only now becoming more aware of it. This awareness may be due to several factors, but most signifi-
cantly, the development of technology. With the speed that smartphones can capture images and send
them out, law enforcement can receive notices about incidents much quicker than in the past. However,
the downsides are that sensitive evidence may be shared to social media, complicating the issue as well as
desensitizing others to crime. Another significant factor in the rise of reported crimesmay be the education
of the public. Officer E stated, “I think early on when we started talking about bias incidents, people were
less educated. I think people are more educated now about bias incidents and I think also people are prone
to come forward” (Appendix 3). Now that more people know the impacts of bias crimes, they are less likely
to be a bystander and let the issue continue.
An interesting implication of this information is that an increase in reported bias crimes may actually be a
somewhat positive trend for the community. The more crimes that are reported, the more a community
is able to assess its issues and begin to solve them. If law enforcement lacks this information, then the
problem prevails and affected groups continue to live in fear.
Morris County, being a place that is generally aware of the current issue, now is able to take steps in the di-
rection of solving it. Officers have noted community patrolling, community events promoting tolerance, and
education on new cultures as the most effective ways of combating bias crimes. Creating an atmosphere
of acceptance and diversity will set the precedent for the way people interact with each other. Building
positive relationships between law enforcement and the community will make people feel safer and more
able to report crimes when they see them.

Officer Perspectives Compared to Current Data
The data that the officers’ interviews are being compared to is from the 2017-2018 Bias Incident Report
from the New Jersey State Police and the Division on Civil Rights. The perspective that this report comes
from is that of a researcher, which differs from the first hand perspective of a police officer.
Data from the Bias Incident Report aligns with the officers’ perspectives as it recognizes that there indeed
was an increase in reported events. Similarly to Officer Awho stated that “The Jewish people are the number
one targeted group in society, right? That’s the reality of it,” data from the report reveals that “Jews were
the religious group most frequently targeted in reported bias incidents [...] This accounted for 31.3% of all
bias incidents in New Jersey during that year and 82.7% of all incidents motivated by the victim’s religion”
(2018). Also similarly to what officers had stated, the reports suspect that the rise in reported incidents may
have been partially (although not entirely) due to an increased frequency in which crimes were reported.
The causes behind this increase somewhat aligns with officers perspectives. The report states “Scholars and
experts have suggested several factors they believe are connected to the rise in bias incidents: social media,
political rhetoric, and the rise in the number of hate groups” (2018). Social media in this context is seen as a
negative. Although it has positively contributed to the situation, as stated previously, the spread of hateful
ideology on the internet has also prolonged the issue. Officer B corroborates these ideas. “When I was in
high school, that was when Columbine happened. That wasn’t the first school shooting that ever happened.
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It’s maybe one of the most notable because, you know, that was the first one that was all over the news and
then since then, obviously, there’s been a lot, right? I would have never assumed that would happen. Some
people say it happened because it’s all over the news and all this publicity that the actors got” (Appendix
3). While technology has led to the spread of positive ideas such as peace and tolerance, it has also given
notoriety to dangerous groups and individuals, allowing others to learn from them and copy their hateful
actions. Only one of the interviewed officers brought up the topic of political rhetoric polarizing the nation,
which was a cause also stated in the Bias Incident Report. In terms of solutions, police perspectives and
current data are generally aligned. Community conversation, education, and positive police relationships
with the community were all mentioned. Improving communication, officer training, and incident reporting
wasmentioned by the Bias Incident report but was not as emphasized by the officers, perhaps because this
may be a larger issue in other counties besides Morris County.
Similarities between data from researchers and the perspectives of police officers is a positive occurrence.
It implies that officers are aware of the issues in their community, which is needed in order for any changes
to be made. The implications of this could be statewide or even nationwide. According to the Bias Incident
Report, “The rise in bias incidents in New Jersey since 2016 is consistent with nationwide trends” (2018).
If similar issues are occurring nationwide, other counties or states may want to follow models set by the
Morris County Police in order to gain more information on that community’s bias crime issue.

Conclusion
New Understanding
Due to evidence provided by the content analysis, the perspectives of Morris County officers regarding bias
crimes generally aligned with each other, as well as the data from the 2017-2018 Bias Incident Report. This
conclusion aligns with the initial hypothesis. Both the officers and the Bias Incident Report corroborate the
notion that the reasons behind the apparent rise in reported bias crimes are extremely complex. It may be
due to a multiplicity of factors that are not all currently visible. Contrary to prior beliefs, a rise in reported
crime may be a sign of positive growth within the community. More crimes being reported may infer a
strengthened relationship with the police and the community, as well as increased awareness of the issue
by citizens.

Limitations
One limitation of this research is the number of participants. Due to time constraints and the nature of the
method, only five officers were interviewed. Therefore, not every town in Morris County was represented.
Yet within the pool of participants, there was still a great variation of backgrounds. Additionally, the inter-
views were only compared to one data set during the content analysis process. However, this data was the
most optimal choice due to its specificity to New Jersey, its significance in the field, and that it is very current.

Further Research
The limitations of this study lend themselves to further research. One may replicate this study using more
participants to gain a wider range of perspectives. They also may compare the perspectives of participants
to a larger number of data sets. Interviews could be conducted with officers from other counties with either
significantly more or less of a rise in antisemitic bias crimes to see how the results differ to Morris County
in their alignment. Onemay also want to research the solutions proposed by this study andmeasure to see
which is the most effective. Additionally, it would be beneficial to conduct a similar study that focuses on
other types of crime. It is important to address the aforementioned gap between the actual number of bias
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incidents and the reported number. Researching the extent of this gap and how it could be closed would
greatly benefit the field.

Implications
The substantial correlation between officer perspectives and the Bias Crime Report implies a strong relation-
ship between the two. It shows that the officers are well informed on the subject as well as the researchers
from the report have accurate information that is reflective of current conditions. This is positive because
the more united and educated that these two entities are, allows for an increase in the progress that can
be made towards combating the issue of Antisemitism. These positive implications mean that the Morris
County Police Force may be a useful model to other counties that are facing this issue. This is especially
true since another implication of this research is that, as stated previously, an increase in reports can imply
an increase of information, which is what Morris County has recently seen.
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Appendix 1

Letter to Officers
Dear Officer [insert name here],
This year in school I am taking a course called AP Research where we design and conduct a research
study. The aim of my study is to evaluate the current rise in Antisemitism in New Jersey. To collect
data for my research I am interviewing police officers in the area to gain their perspectives on the
issue.
I would like to request the opportunity to conduct an in-person interview with you as a participant in
my study. The interview will take a maximum of 20minutes and will be set for a time that works best
with your schedule during late January or February. In the interview, I am only looking for general
information, nothing that will lead to your identification. Please contact me at my email [...] if you
are able to participate or if you know another officer that is willing. I greatly appreciate your time, as
well as all that you do for the community every day. Thank you so much for your service.
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Appendix 2

Interview Questions
1. How long have you been working as an officer?
2. How would you define a bias crime?
3. What are the steps taken at this station after someone reports a bias crime?
4. Have you experienced or witnessed a bias-crime firsthand?
5. Are there any recent trends in the nature of Anti-semitic bias crimes that you have seen (such

as certain acts or groups or locations)?
6. Do you feel that there has been a rise in Antisemitic bias crimes?
7. According to the ADL, there was a 32% increase in Antisemitic bias crimes in New Jersey from

2016 to 2017. What do you feel may be causing this?
8. What are some reforms being made in this town/station/area currently to lessen this issue?
9. Are there any potential improvements to existing systems (such as incident reporting, schools,

town initiatives) that have not yet been implemented that you feel may reduce the frequency
and severity of these crimes?
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Appendix 3

Interview Transcripts
Officer A
H: How long have you been working in law enforcement?
A: Yeah, I’ve been in law enforcement since March of 1980. So, I worked for about 28 years and then
I retired and then went to work in the private sector for a pharmaceutical company. I was the global
head of security risk at [pharmacutical company], and then I came back as the sheriff and I’m in my
fourth year back. So I’ve been around for almost four decades.
H: Second question. How would you define a bias crime?
A: A bias crime is when a crime is committed specifically due to someone’s race, religion, ethnicity,
sexual orientation. That’s the focus of the hate towards that group. That would be a hate crime. Bias
crime or hate crime, right?
H: What are the steps taken here at this station or in Morris County after someone reports a bias
crime?
A: Yeah, the Morris County prosecutor’s office, where I spent 22 years, investigates all bias crimes,
right? The local investigation, right? If you live in [town x], there’d be an investigation by the [town x]
Police Department. And then theMorris County prosecutor’s office would supervise an investigation.
So, you know, we get involved with, uh, from the Sheriff’s Office, perspective we get involved here on
keeping places safe, right? So let’s just talk religion. There’s 318 houses of worship in Morris County.
Okay? 40 for the Jewish people, right? So we have the Rabbinical College of America here, which for
the Lubavitch Community is headquarters in America. That’s located here. We have a very great re-
lationship with them, but we have Chabad synagogue temples for Jewish people. The Jewish people
are the number one targeted group in society, right? That’s the reality of it. I have four mosques,
but the Jewish people are more targeted on issues of hate than the mosques and the rest are pretty
much either Hindu or are Christian for the most part.
A:Well, I might in my career. I’ve certainly, I’ve responded to 9-11, right? So, I responded to 9-11, you
know what I mean, so why would why were three thousand people killed in New York City? Right?
Why was it? some people would say, right, that it was the biggest hate crime of all, right? So yeah,
so I’ve been involved at that level. I’ve also been involved where menorahs get knocked down from
people and maybe people think oh, it’s a prank or something like that or whatever. The scars are
very raw for people. I’ve talked to Holocaust Survivors myself. So, so yeah my experiences is I have.
I have experienced it. We take it very seriously though. really? It’s very important not to lose sight of
that, you know.
H: So within the anti-semitic bias crimes that have been happening recently in maybe the past 10 or
20 years have you noticed any changes in trends like who’s been doing the crimes or where they’ve
been happening.
A: You know, I haven’t really noticed that, you know, really changes. You know, I know that in 2019,
Across America, we look at, right here, bomb threats, if you look at bomb threats in religious insti-
tutions, it’s been up. look at that, that’s in the U.S., Right? but that’s 2019 on bomb threats alone.
We have 13, so I think their mathematics are wrong. But, anyway, you have two at a mosque, 5 at
a church, 13 in synagogues, you know, so just on bomb threats alone, you can see how that’s only
United States. so I think that there has been a lot of focus on religion, a lot of focus on the Jewish peo-
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ple and I think that has been what’s been happening. The one good thing I have seen is, especially in
the last three or four years, I’ve seen a lot of community outreach to the Jewish Community. I’ve seen
a lot of Community outreach to the religious, you know like I said 318 house of worship. The reason
I know that is because my office does what we call directed patrols or reassurance Patrols in the
community. So we’re in those 318 houses of worship, making people feel safe. Making people safe.
That’s where the rubber meets the road. that’s where we’re making the difference. I think, you know,
that’s really important to be doing that. Because true terrorism is, You know, people’s inability to feel
safe. people afraid to do things, people afraid to wear religious garb out. I mean, we don’t have to go
too far to go to Jersey City in December where people were killed because they were Jewish. or we go
to Muncie, New York where people were stabbed because they were Jewish. we can’t, as a civilized
society allow any of it. And we take it very seriously. I would argue that I’m the Peacekeeper of the
law in the county. I would argue that maybe my most important job is to ensure religious freedom.
maybe, right? I spend a lot of time doing that because I don’t have to be a Muslim, I don’t have to
be Jewish. I don’t have to be Hindu or Buddhist. Or Sikh to understand the importance of protecting
that right, you know, and we do a darn good job at it.
H:My next question is: do you feel that there has been a rise in Antisemitic bias crimes recently?
A: I think the reporting is up. I don’t know. I think maybe there’s been a little uptick but I think report-
ing’s up and I think that that’s where your numbers will look like because people are saying ‘hey, I’m
not doing this anymore. I have the relationship the police department. I have a relationship with the
sheriff and I’m going to report this’, where in the past, they didn’t know and they didn’t know. The
police didn’t have a relationship. So, you know, the better our relationships get, I would suggest, the
more reporting we’ll get. is it that crimes are up or is it that reporting’s up is the question?
H: So what are some reforms being made in this area to the lessen this issue?
A: I think the biggest piece is our community outreach and planning section going out into the com-
munity weekly. I think having anti-hate rallies. I had it at Gottesman. You know what that is? Yeah,
so I had it at Gottesman. 400 people. 10 days after the incident. Say ‘we’re not standing for it. We’re
not taking it. we’re standing up against it, we’re going to show solidarity. Going to have the major
religions speak and we’re going to do that’. Right? I think that’s made a huge difference. I think by
being in the community. I mean personally, I’m in the community a lot and letting people know that
we respect you. You’re our friends. 10 minutes ago I did a video for The Muslim Community. A one
minute video for theMuslim community because they’re celebrating the AhmadiyyaMuslim Commu-
nity, North America is celebrating their Hundredth anniversary on Saturday. That video for them to
play, we support you. You know, now some peoplemay say ‘should we be doing that’? Right? Muslim
Community, should we be doing it, like a question on it right? Say ‘we should. you should’. Peaceful
people. Theremay be bad apples in every religion. We all know that, but it’s not just talking. I think so
many times, there’s been just rhetoric, right? Where people talk about peace. do something about
it. Because hate starts at one placE: at the dinner table. If you’re not teaching your children how to
love people because of who they are, or how to be tolerant, or how to embrace diversity, how to be
inclusive, then we’re not doing our job. So our next peace rally will involve family.
H: Do you think that schools also play a part in that?
A: huge but I think it’s hard to know. I think it starts at home. Where we’re saying hey, we’re around
the table and we’re saying, we’re not making funny jokes about things, because They’re not funny.
Some people do that. They’re hurtful when people do that. So I think it begins at home. It’s rein-
forced in school. But if you could teach all the curriculum you want, when the kid goes home. The
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kid’s learning to be a bigot at home. It’s not going to work. so it’s, you know, It’s not a good thing.
H: So are there any, I guess, improvements that youwould like to see in the future thatmaybe haven’t
really started yet. But you think would be really helpful?
A: Any new, like, programs?
H: Yeah new programs.
A: I guess I think continuing doing what we’re doing. I think appealing to different communities, hav-
ing kids speak about diversity in the school, having kids come in dressed differently, eating different
foods, sharing their foods with people. It’s great. That’s we’re going to do. that’s what we have to do.
You know, we have culture clubs at [town y] high school. you go to [town x], right? Do you have a
Culture Club? They’re like a diverse Club of different communities.
H: Not really. I think we used to.
A: So, I think that’s great. I think it’s great to do that. I mean, that’s what it’s all about. People are
saying. I’ll tell you a story. I grew up in [town z], a diverse Community. I still live in [town z]. I live three
blocks from the mosque. There are 12 houses of worship. I grew up playing soccer. I didn’t know
until, probably I was out of college that the guys I had played soccer with were Turkish Muslims. Kids
playing ball. You know, you have to bring that back, you know. We are teammates. I mean, you know,
I think that we have to bring that back. people are good or people are bad. shouldn’t have anything
to do with that, you know, that’s the reality and you know, I think people take it too light, you know,
and but it was really good for me to do that. Like I go to the community now I go to a mosque. 500
people on high holy day, a lot of the people, and Sunday one of my friend’s wife’s father died. She
came back from Pakistan and we’re meeting at five o’clock in the mosque to pay our respects to her.
She buried her dad. That’s what people do. That’s what people do. we have to get back to there. I
think that when you hear people talking rhetoric... Show me, show me what you’re doing. don’t tell
me what you’re going to do. So it’s like a politician and I am one now, I guess, but it’s like a politician
who says, they’re office for 30 years and say we’re going to take, we’re going to knock down taxes.
For 30 years. do something tangible. do something tangible, I’ve focused my life on in this position
on drugs, mental health, and school violence. I have ‘Hope One’ which is the mobile access recovery
vehicle for people that are addicted and mental health issues. Won first place in the International
Association of Chiefs of police public-private partnership, in the world. Okay, at [the local psychiatric
hospital]. I’m the vice-chairman of the board. Workingwith people withmental illness. And on school
violence, we’ve developed a reporting platform where people can report behavior. We develop cur-
riculum to deal with kids who may be having a tough time and are acting out. and developed our
tactical plan. andwewrote the book. Don’t tell mewhat? You know I sound cynical, and I’m not. don’t
tell me what you’re gonna... do it. do it. make the difference or be quiet. a lot of people out there.
Oh, yeah, show me a path. Show me the path you’re going to do. Do it. we could all do it. we can
all do it. but I think starts at home, reinforced and school, reinforced among your friends. Embrace
people who are different. that’s how hard it is for people that are different. people may be wearing
hijab or something. Muslim clothing or people wearing a yarmulke or, you know, different cultures
different customs. We need to embrace that. It makes us better people.

Officer B
H:My first question is how long have you been working as an officer or in law enforcement?
B: Sure, almost 14 years now in [town x].
H: How would you define a bias crime or bias incident?
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B: Sure. It’s a crime that usually involves some form of intimidation and it’s a crime against basically
a protected group and I mean that could cover gender identity, sexual orientation, disability, religion,
nationality.
H:What are the steps taken at the police station after someone reports a bias crime?
B: I kept my nice little list. So it’s very long. I tried to cut it down and also kind of pull from past
experiences, but essentially obviously respond there and case by case is going to be very different.
So let’s say it was an active crime, right? It just took place. Well, if the victim’s there, obviously the
first thing we do is make sure that he’s okay. If the actor is still there, and we have proof we detain
them until we know that yes, it was them and then they can be arrested but initially people are de-
tained, people aren’t going to leave, gather Witnesses. That kind of thing, protect the crime scene,
start making notifications from there. so you’re notifying, right, for a bias crime would be notifying
lieutenants, notifying the chief notifying the prosecutor’s office, Sheriff’s Department to help process
the scene. Going From there, Let’s see what I’m kind of included. so this is kind of after the fact but
let’s say it’s against a protected group of people, right? and not one specific person. It kind of affects
our community more I guess is what I’m saying, then you can reach out to community leaders and
just see if there’s anything they need with that issue with what happened. We also have reporting
requirements where we have to reach out to the division of Criminal Justice as well as the New Jersey
State Police say a lot of studies electronically.
H: Have you ever, with those incidents, experienced one firsthand? Either yourself or seen one hap-
pen?
B: I have not. We’ve had many. I’ve taken many different bias incidents which is different than like
a bias crime, if that makes sense. So a crime didn’t actually take place but something was done and
it’s still going to be reported and documented and sent down to the prosecutor’s office at the end of
the year, that kind of thing.
H: So are there any trends in the nature of bias crimes in general or Antisemitic bias crimes that
you’ve seen? So either who’s doing the crimes or who they’re doing them against?
B: I haven’t personally noticed a trend. So obviously there’s an increase in the world it seems like
or at least it’s being reported a lot more now because I definitely hear about it a lot more than I did
when I was your age. Okay, but in [town x] probably and this wasmore into bias incidents, a common
thing that we’ve had is swastikas are actually drawn and seriously found in either the high school or
the middle school and I want to say Middle School more than the high school. I don’t think we’ve had
many situations where we’ve located the people because usually in like bathrooms, where there’s no
cameras or anything like that which for good reason obviously, but that would be the most common
I think bias incident type call that we would take
H: So it’s more vandalism than harassment?
B: Yeah, and that’s why it’s hard and it doesn’t really fall into crime because it could be intended to
affect a group of people but we don’t know what the actors, right, their mental state was why they
were doing it so that it that makes definitely makes it a little bit harder and that factor of intimidation
is that one of the reasons it was done or not? And that’s where it’s kind of hard. You know, you have
to pull all the little facts you can and put it together and see if this fits as a crime or not? That’s why in
a situation like that, We reach out to the prosecutor’s office. We review it because they’re the ones, if
it was a crime who would actually be prosecuting it. So since they will be handling the case, We kind
of talk back and forth with them.
H: Yeah, so it takes a lot to determine all of it because you don’t necessarily just know from seeing
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that one thing
B: So exactly because that’s all you have. You have no idea obviously. One, you don’t know who did
it, right? it’s very hard to figure out when all you have is that. you’re not looking for fingerprints or
anything like that, everyone who’s in the building is most likely allowed to be in the building. It’s not
an Intruder situation where somebody came in and did something, vandalism or whatever and They
wouldn’t belong there. So they don’t have surveillance footage of somebody who does not belong in
the school. So there’s very few pieces of evidence that you can actually pull from to determine and
actually try to solve who this person was who the actor was.
H: So we’re talking about the rise before, nationally, I guess. Do you think that maybe social media
or technology now has kind of influenced that rise in reporting rather than a rise in crimes? Do you
think that there’s a rise in the actual incidents or do you think there’s a rise in just people who are
seeing the incidents and reporting them? So more things are going to be noticed.
B: So either one of these would be Just based on personal just me guessing, right, so I don’t I don’t
have a set answer on it. But I think it’s a combination. I think it’s hard to pin it down and it’s only
a guess that it would be, one, this is in the news more. That’s why I’m hearing about it more and it
was happening the entire time and I just didn’t know about it. and two, that now that it’s in the news
more, people hear about it more, and now they’re more likely to repeat it. So, for example, when I
was in high school, that was when Columbine happened. That wasn’t the first school shooting that
ever happened. It’s maybe one of the most notable because, you know, that was the first one that
was all over the news and then since then, obviously, There’s been a lot, right? I would have never
assumed that would happen. Some people say it happened because it’s all over the news and all this
publicity that they got the actors got. So I’ve heard that argument. I actually watched a news person
to get my news. So I personally choose to watch a news organization that doesn’t release names or
faces of the actors. I just feel like that could potentially be a reason that plays into this and maybe
not for all but I would imagine for some that why these people decide to do these acts? Hey, they get
the idea, who knows why and they go with it from there. So, yeah, it definitely could be one reason
but I think it’s a combination.
H: Do you see any reforms that are being made to kind of solve the issue of bias crimes either [town
x], Morris County, New Jersey.
B: So, to kind of answer that and that’s more of like, I’ve been in the Support Service Unit in [town x],
and there are three officers in that unit, for the past four years. So I take very few calls for service.
Meaning that if a bias incident happened, most likely I would not respond. I handle crash investiga-
tions, community service things like this. But, because I handle community service things, we handle
the other side of it where we’re constantly performing outreach. So I could tell you that I personally
have been in contact with and involved in security planning at both the Chabad in [town x] andMount
Freedom Jewish Center. Just goes out of all the religious institutions, houses of worship, However,
you want to say it in town, Those are the two that I’ve had Direct contact with, and showed up for
different planning meetings. So there’s that one on one with the houses of worship and not to say
that Those were the only two, obviously if anybody else called and had something in mind, they’d
let us know but we’ve also taken our own initiative. We did basically an active shooter... let me see
if I can get the kind of the name correct. Basically it was an active shooter seminar that we put on
for all the houses of worship in town and my unit put that idea together. We reached out to every
house of worship. We got the Department of Homeland Security to actually do this seminar because
it was on their website, we knew about it, We were directing people there but we kind of said, you

18 of 44



Curieux Academic Journal

know, what? Instead of doing this middle man, let’s take more of an active role. So we reached out
to everybody. I think 12 or 13 out of the 28 that we have in town showed up, and it was hosted by
another house of worship. We didn’t publicize it because it wasn’t for the community. It was for the
leaders of each house of worship. So it definitely got a positive response to that. Like I said, we have
that one-on-one and then this year what we’ve done, so that was last year. this year, We’ve reached
out again and went to every single house of worship and provided them with business cards for the
three of us in the unit, all of our contact information more for not emergencies because once again,
that’s where it’s going to dial nine one one and a patrolman, you know, somebody working the road
would respond first, but more for hey, we’re going to have an event this weekend. We’re expecting
a lot of people, it would be great if officers could pass by from time to time. So they let us know that
and then we pass it on patrol. So we’ve kind of set up a network with all the houses of worship in
town and I think almost all of them have gotten back to us now. We’ve been working on that for the
last month and a half.
H: So that sounds like a really great Improvement and support to the community. Do you feel like
there’s anything else that could be done? That’s not really in action yet?
B: There’s nothing that stood out to me. We’re constantly kind of problem-solving or just coming up
with ideas and pitching it and will this work will that work? And sometimes we try things and we’re
like ah, you know what this wasn’t working, lets scrap that idea and try something new next year. if
there was something that I thought could help, we would already be doing it, you knowwhat I mean?
yeah, so it’s hard but that being said, if you said, you know, three years ago, is there anything? I
probably would have given you the same answer and now since then we’ve rolled out that, we’ve
rolled out a video surveillance, basically, program that we have so we know if people want to register
their accounts with us, we know who has video surveillance in town. And then if something happens
with an area, we can say ‘oh there’s cameras here, here, here. Hey would we be able to see your
cameras?’ and then they can decide yes or no at that point. So I guess my point is, four or five things
have happened since then that I wouldn’t have known about at the time. So I imagine new things will
keep happening especially, since unfortunately it’s in the news that these bias crimes are happening.
So it keeps it kind of on our radar as things, ‘Hey, what else can we do?’ and a lot of it is training and
working with the different houses of worship and just trying, or different Community groups and
saying ‘what can we do?’.
H: Just constantly evolving?
B: Yeah, you have to, honestly, because it is easy to get, you know, stuck in your ways and say ‘oh,
this is what I know’ especially police officers, right, for years and years seems like, you know, they
had a job and that’s how it was done. But with Social media, with the times, It seems like things are
changing so much faster, and maybe I’m just older and it feels that way now, but we kind of have to
try to keep up with that. So we do our best.
H: Those were all of my questions. Do you have anything else that you just want to add?
B: No, I think I touched on the key points. But, I mean that our focus is that we’re trying, we think
opening that line of communication is key and that’s kind of why we started it. We were already
doing it with the two and those were the only two houses of worship that reached out to us, And
then we just kind of kept the ball rolling of ‘hey, if you have anything else going on, let us know’ and
just okay and we put it out to patrol. ‘Hey, they have an event this weekend that weekend’. It was
so effective that we were like, you know what? we need to extend this to everybody because just in
general if there was an actor who was going to commit a crime, Every time they go and there’s an
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event and they see a police car passing every, you know, 30-40 minutes. It’s a good thing. You know
what I mean?
H: Yeah, that’s that’s great. Thank you.

Officer C
H: How long have you been working in law enforcement?
C: I started in ‘87 as a patrol in [town y] township for two years and then I did the rest, 23+, at the
County Prosecutors Office.
H: How would you define a bias crime?
C:When one person says something derogatory based on religion, race, sexual orientation, that kind
of stuff.
H:What are the steps taken here, after someone reports a bias crime?
C: Ok, well, I think the crime was committed and it’s reported to the municipal police department
and they evaluate it and if they think its an indictable offense, they send it to the county prosecutors
office, the bias unit there, and then its resolved through the courts and the assistant prosecutor.
H: Have you ever experienced or witnessed a bias crime firsthand?
C: No
H: Are there any trends that you have noticed in recent bias crimes?
C: The only trend that I see is that it’s being reportedmore. It’s coming to the attention of law enforce-
ment more often than it has in the past. Its probably always been there, but it’s gone unreported.
H: So there’s not really an increase in crimes, its an increase in the reporting of crimes?
C: I think it’s just an increase in reporting. People are made more aware of it.
H: Do you think that there are any reforms being made right now to lessen this issue?
C: I’ve been retired since 2012 so I can’t honestly say. When you interview [officer A], he will be able
to answer that very clearly.
H: Do you have an opinion on what the best solution would be?
C: I think we have a really good handle on it now, the policies and procedures that are in place. The
county has a bias unit. I think they’re making the citizens aware that if you’re committing the bias
crime, that you’ll be punished and I think through education, people will know what a bias crime is.
Just keep the reporting coming. Education is key.

Officer D
H: How long have you been working as an officer?
D: I’ve been in the law enforcement field for, uh, wow, for at least the last 30 years.
H: How would you define a bias crime?
D: So, a hate crime, is how I would start it off because, you know, uhm, in the early onsets with the,
you know even as a kid I think back, right, they used to tell us you know, treat people how you want
to be treated. Be fair, be kind, right? And people will be kind to you also. So, hate, you knowwe never
really wanted to associate yourself with, right? You learn it from your parents, you learn it from your
friends. You learn it from your school, right. As you get older you learn that the word hate really
shouldn’t come about. You may hate to have peas in your dinner, right? Well, you shouldn’t really
hate it but you kinda say as a kid, I hate peas, I hate cabbage or stuff like that. Um, but then as a
kid you really didn’t think about it and then as an adult and getting professionally involved in things,
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um, you know, a hate crime is known as a bias-motivated crime, right? Um, it’s being prejudiced or
having a motive against someone, right, you commit a crime to it um, you know I think about it like
um, these perpetrators where they’ll target someone, right? Like whereas an example when um I
was law enforcement in [town y], we had large um large amounts of places of worship, under 40.
And we also had our cemeteries. So, what we found was that the cemeteries were the first place that
I first encountered a hate crime, of sorts where they picked on certain tombstones because of the
religious background that they were or by the name. A lot of tombstones, when you’re in a cemetery
you can take notice that they’ll have an engraving, right, or a design that represents a person in
many different ways and some of them are religious. And we found that those would either be
knocked over or spray painted. And that’s the start of the, you know, hate crime investigation. Um,
are they identifying a certain group or painting a swastika on it, right. Um, that kind of thing. When
we started, we learned about it in the academy and we learned about it in different invesigatorial
types of programs we were in, learning how to investigate crimes, but then when you actually see
something, it clicks and you’re like ‘holy smokes’, you know, somethings going on here. And then
it starts an investigation. Something that we would do is we would then come back, obviously and
identify the family and notify them of what to replace, you know, created as a crime scene, collect
the evidence, because, um, the smaller piece of evidence can be the biggest part of the clue to the
crime. Right? Putting the puzzles together, if I may. So, putting that puzzle together is making sure
you have diligence in regards to the investigation. Respect for the victims of what you’re investigating.
And then I found that knowing your community in regards to, uh, the folks that you have within your
community, um, in regards to what religious beliefs they have, and then obviously, right, what places
of worship you had in town, and then wewould go and say ‘are you guys experiencing anything?’ and
then all of the sudden, one of the custodians say ‘yeah yeah you know what? There was something
on the wall’ right or the person in maintaining the property ‘but I just took it off, I didn’t think nothing
of it’. So you know, ‘what’d you see?’ and they would tell us ‘oh it was a crazy looking symbol’ and
then we’d ask them to redraw it, and next thing you know, its a swastika. And we said ‘was there
anything else in there?’ and he’d go ‘yeah there was stuff but I couldn’t understand what it said’ so
we said ‘alright, next time you see that you need to call us first’ and ninety-nine percent of the time
we found out that they weren’t reporting it. So, they weren’t reporting it because they didn’t look at it
as a crime or a hate crime. They just look at it as vandals. But again, that smallest piece of the puzzle.
Because what happens is, people have certain ways of writing. So if somebody is writing something,
you can use that photograph of what they either wrote or used spray paint or with a marker, um you
can take that and if you take a photograph of it, it becomes part of your evidence. And if you find it
again, and all of a sudden you find it on the churches or other places of worship, and then all of a
sudden when you are in the schools, you start to ask questions there. ‘Hey are you starting to see
anything like this in your bathrooms?’ ‘Yeah, you know, as a matter of fact, these kids are acting like
this’ and you’re like ‘did you ever take a picture of it?’ and they’re like ‘no’ ‘well, next time you do. So
then it’s about those pieces of the puzzle. So then I only say that because one of our crimes tied it
back to teenage youth in our schools.
H: So you would say, would you say a lot of these small acts of vandalism were connected and were
they connected to maybe a larger act of harassment or something?
D: Yeah, so that specific one was just at the end of the game, at the end of the investigation what
it ended up being was the kid really didn’t even know what he was doing right? or shape. They
just didn’t understand that it was a hate crime and they don’t understand why they if they said they
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hated them they really understand why. So we found in that case that it was influenced by another
peer, right? And, you know, then you start to learn about adolescence, right, teenager how, like,
they’re influenced, you know, are they involved in a lot of groups? Do they have you know, good
social groups, right? Today’s environment, right? Back when it was at AOL, right? So now you have
everything under the sun to get it. So those, those types of social groups is what you look at. who
they associated with and where they are from and are, are those towns if they’re not from your own
town, are those towns experiencing the same things, you know about that whole piece to the puzzle.
So I think that to get into that first question in regards to defining it, We’re still defining it, you know,
it’s you know, it’s a Target to a victim, you know, because of their, you know, their membership or
their beliefs or their perceived membership in a certain, you know social group or race. That’s how
you know, I would look at a hate crime or bias crime in short.
H: would you say that vandalism was the most common form?
D: Yeah, a lot of the stuff thatwe encounteredwas thedefacing of property, you know, you’d see them
if a church had a religious statue out front of the church. A lot of times you would see somebody
deface that property. Again the knocking down to the Tombstones. Sometimes you’d even see it
towards, you know, it wasn’t always a religious background. you see it towards
Some of the veterans, you know, there’s another case we took on and it was someone defacing our
Veteran Memorial area, you know, there was placards dating back to the first world war and some
decided to spray paint it and say, you know just a statement of you know free us from, From the
crimes of War right that type of thing. And some of those cases go unsolved, you know, that one
I don’t recall us ever finding who vandalized the placard, right. There was probably a handful that
you would experience hands-on where there was a dispute going on if we went to a call and there
was a dispute, you would find a group of people arguing and yelling at each other and then all of
a sudden people are explaining why they’re fighting all ‘this guy said this to me and it was racially
motivated statement and they didn’t light upon it. They just kept calling me that or they kept doing
that’. So that’s, you know, having a physical where I could hear it see it and then communicate to
someone ‘stop’ and they’d continue. You would see that large, you know, disputes that we would go
to in regards to any civil complaint that we may have if that makes sense on that side.
H: So, over time either at your time working in Dover or in your whole career, do you feel that There’s
been a rise in anti-semitic bias crimes or a rise in reporting?
D: I think that. . . I’ll go back to the statement. . . you said it a rise in reporting? I think that because of
social media we’re seeing things in milliseconds. There’s no Gap in between there. Right? Whereas
if you know, I went... to give an examplE: If I go to a call where there was, you know, swastikas were
painted and tombstones knocked over, We go there, we take the investigation, right? We then follow
through with it with any patterns of things that are happening around our town or County right? You
would call the county services or State Police. ‘Hey, are you seeing some of the things that you share
services to try to fulfill that? I think through my perspectives that the rise is because of how fast it
can get reported. But there is a rise in the fact that things are... it’s being reported, but it’s being
reported and we’re getting it fast, but
was there always arise there that never got out, right? So was it always there and now we’re seeing
it more because of our way of communicating we can get it out very fast? So did it always exist and
we just never noticed it, right? Because it would go unreported.
H: That might be a gap in the knowledge that we have?
D: Right, that would be the Gap in the knowledge that we have. Does it make sense? So has it always
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been there, but we’ll never know because there was a gap there, right? Between our physical way
of hand collecting by going somewhere being responsive, right, and then you’d be responsive to
the call and now you’re proactive to the call because you want to figure out what’s going on. So
now you’re going to control your places of worship. You’re going to start to, you know, you’re going
to pick up your security and your policing aspect of things, you know, back then it was our block
Captain’s that we used to have within our communities because people are walking around ‘if you
see something say something’ used to say years ago, and now that’s back again. New York City, That’s
your biggest thing. See something, say something. So our block Captain’s were, right, our community
block Captain’s were the see something say something, right? We call them block Captain’s back
then because they were motivated about protecting their own community and who’s going to say
something within your own neighborhood? the people who live there. And if you have a person
that you can go to, you kind of organize your community to be able to identify something and have
someone to report that something, right? So is that kind of see something say something? But
now the see something say something is: I see something, take out my device take a picture of it,
and tweet, it FaceTime it, Instagram it, right? Is it good for law enforcement and investigatorial and
informative? It is. but now we’re dealing with social media. Where, is it, Is it a valid post? How true is
it?
H: So there might be incidents that are not really that have been reported?
D: Could be, yeah. So now you got to filter out how you got the report to see if it is a real crime,
whether it’s bias or not.
H: Has that maybe created distrust between law enforcement and the citizens?
D: no, well, information. I don’t know if someone says law enforcement, I think it’s just information
itself. You have to do your research. That’s why you’re sitting here today. right? So I believe that we
should not, and that’s why I was praising you on how you laid this out, is that this is this Grassroots.
What you doing, this to me, is how you investigate. And this to me is how you become informed.
Right? You do the one-to-one and you can interview me and you can do nine more other people.
They’re going to give youdifferent perspectives andmaybe the sameones. So I’m looking for, right, so
but what we do is we mature differently as we have our journey in life, right? My experience is going
to be much different than yours. you know, my experience with Mrs. Iosso could be a lot different,
right? She’s been professionally in this position knowing large amount of students, learning a large
amount of conflict issues, right? That’s why in law enforcement, I used to love conflict resolution
because you learn to conversation of peoples and you see through different perspectives and you
try to find solutions for them in regards to the conflicts they are having. so I think that back to this is
that, you know, I don’t know. but one hate crime is too much. Right? that makes sense. No matter
if it was reported and we did it differently 30 years ago or in 2020. No matter what it is or how it
got reported, with the best technology or the least of Technology, one hate crime is too much. So, I
think that I say to folks we can we can look at analytics and a lot of stuff but you know, what I was
mentioning before, Morris County had that rally against hate and what I like the statement is ‘not
here not now, not ever’, that’s kind of like ‘one hate crime is too much. But not here, we don’t want
it in our backyard, but I said to folks, ‘I love the statement but not anywhere’. Not within the United
States, not within Canada, not within Europe. Not anywhere in the globe, right? How do we, you
know, eradicate, right, get rid of this hate process that people have developed. And if you look at
some of the wars and the things that are happening, right, they’ve been happening for years and
hundreds of years. Yeah, and it’s tough to pull people away from how they feel, how they think. I
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think people become less vocal, but you’re right. Now you’re starting to see a littlemore vocal. people
started to see more of ‘hey, it’s my right to say what I want to say’. shouldn’t be hate. You can you
can get across your word without it being hate and it is tied to a hate crime. We got... but again, so
the Rally Against Hate in Morris County it was, you know, it worked out. Well, they brought in you
know, a community rally, right? You know, they said it was the first one for Morris County against
hate, you know, brought out by people of diverse religions and ethnic backgrounds. They gathered
up at the Gottesman in [town x].
H: Do think that more rallies like that could potentially be a solution or a way of making this issue a
little bit less prominent?
D: Yeah, because you get to understand each other. Right? You know, friend of mine, you know, I
grew up with him, right? He’s of Indian descent and there he used to leave over the summer during
the time and im like ‘Oh, where did he go to leave for a month?’ He went back to his country, but
he was there to pay service to a part of a religious, you know, belief within, you know, him and his
family and where he came from. So, you know as a kid, you know, you just ask at your parents and
they kind of have an idea or not too much idea because they weren’t too informed, so when he, you
just say ‘hey man, what is it? What takes place’ and he explains it right. I was like ‘oh’. and I go, So
I’m from Puerto Rico right? Puerto Rican descent. We had the three kings after the major holidays,
right? And then you know, we start, now we have a dialogue he goes. Oh, is that why? I always
wondered why you guys keep celebrating Christmas so long, but we celebrate Christmas, right? So
we got into those conversations. So, somewhat like a rally, it brings everyone together to talk about
these different areas.
H: So more just understanding and learning?
D: understanding and learning and, you know, a very good childhood friend of mine too, another
we know I went to, joined our Hanukkah celebration, right? And he’s like im going to light the first
candle. ‘What’s it about’ right? He sits down and gifting and everything else and starts explaining
and I’m just like ‘Wow, you were saying, you know, it was cool with us celebrating. Our three kings.
I go, This is pretty neat too. Theyre eating and they’re sharing their, you know, the process of their
celebration and I shared with him our process of the celebration. So that was like a little rally. two
kids just having a conversation and we asked our parents ‘hey, can I bring my friend along?’ and the
parents said ‘sure, so that way they get to understand it.’ So then you build that bond, you build that
relationship and then here I am. 30 plus some, 50 some-more than that, 40 years later, right? now, I
was about 10 or so having a conversation with you and I was 10 years old when we my buddy were
just wondering about it. and all we loved to do is go down and, you know, the local park and ride
our bikes and play baseball in the Park. and, you know, feel that connection. I think the rallies are
good. It’s a way for us to bring everyone together, not so much in that social media Environment
but to say hey, let’s all get together. Let’s have a conversation about something. Let’s talk about, you
know, words that are meaningful. Right? and hate shouldnt be a meaningful word, and how we can
be a better member of, you know, our community with, you know, we’re all diverse whether you’re
Catholic or Jewish. We’re all within the same Community. Let’s make it all work. You know, if you see
the town hall, I go there all the time, you have, you have them representing each part of someone’s
religious belief, you know, and that’s good for the town, right? Because now when you, if I’m moving
into town and I want to take a visit to see what the town’s being enriched with, you know, you know,
you see it, you hear it, you talk about it, and then you have that understanding so it’s almost like the
rally but it’s not, the town is doing it in a way where it’s a visual. And then if you ask questions about
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you get to hear more about it, and then it comes together. So yeah, the rallies are good. And if you
enrich yourself within your community, you get to understand all that and then hopefully, you know,
within those rallies you talk about what people are deeply concerned about, you know, the acts of
anti, you know, Semitism, right? This is obviously the big conversation of things and to Rise or not
to rise, but one is too many. And that’s what brings us together. It was like we’re not going to have
it in our, not here, right, not here, Not now, not anywhere. so that’s what’s very important about, I
believe, having a rally because you know, if you cant do it in your neighborhood then why not come
together as a whole Community. Yeah, and then listen to you you conquer things in quantity, right?
So if you have a whole community together, you can help curb any incidents or Concerns you may
have
H: strength in numbers
D: strength in numbers, right? another big powerful word, right? That’s all we conquer things. I tell
my daughter, away at college, right, don’t travel alone, travel with someone, right? So that strengthen
number works with everything in your daily lives. Yeah, so, you know, that’s the, you know, the good
part about it. And I find since I like to eat and I’m not afraid to try new foods, I just love the different
cultures and their food.
H: Yeah you can connect to so many cultures that way
D: everybody understands food, right, as long as you can have it. You’re not allergic to it. Everybody
understands food, right? Everybody understands music, right? Communicating through music is a
great thing right? people listen to different types of music all the time. So, food music and a good
conversation.

Officer E
H: How long have you been working in law enforcement?
E: I have been a police officer in [town y] since February 16th of 1987. Long time.
H: How would you define a bias crime?
E: A bias crime is a crime that’s committed with the intent to intimidate somebody based upon a
particular characteristic that they have such as race, it could be religion. In New Jersey, it’s actually
defined in the statute. We say, “a bias incident occurs when somebody with a purpose to intimi-
date an individual or group of individuals because of race, color, religion, gender, disability, sexual
orientation, gender identity or expression, national origin or ethnicity. So if somebody intimidates
somebody because of that, and they know that the conduct that they’re engaging in is because of
an individual or a group of individuals to be intimidated because of their race, color, religion, and so
forth. So it could be any crime or offense that’s committed because of who somebody is.
H:What are the steps taken at this station after someone reports a bias crime?
E: Whenever a bias crime happens, we want to put as many resources as possible into the incident
as we can. It begins with the uniformed patrol officer going to the scene of the crime or the offense.
That officer, if it’s a bias incident, must notify the detective bureau to become involved. What then
happens is there is a cascade of other officers that then become involved, including myself. So the
Sergeant, patrol Sergeant of the day, that’s that uniform officer in charge, he would move on to the
scene. The detective Sergeant would respond to the scene, the detective lieutenant would respond
to the scene, the captainwould, and eventually, I would aswell. So youwant to get asmany resources
in there as possible, as quickly as possible because these things can have a cascade effect of fear and
uncertainty in a community. You want to snuff that as quickly as you can and you want to bring the
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incident to as good of a resolution as you can as quickly as possible.
H: Have you experienced or witnessed a bias-crime firsthand?
E: When I was a patrol officer, I had been to incidents where people engaged in criminal mischief,
for instance they would spray paint swastikas on somebody’s garage, one of those things. Nothing
beyond criminal mischief that I’ve personally been involved with. But, as you know, just recently in
Jersey City, detective Seals was killed and those two people that killed him went to the bodega and
killed the two Jewish owners based upon the fact that they were Jewish and killed their Ecuadorian
employees as well. That’s been linked to Antisemitism. And then before that you had stabbings in
Muncie, New York. Before that, you had the incident at the Pittsburgh Synagogue. So there have
been obviously pretty prominent incidents of antisemitism in the recent past.
H: Has there been a rise in antisemitic events?
E: I think a lot of times it’s about feeling, you have to look at the numbers, that’s what we do. When-
ever a police department has a bias incident, we’re supposed to report that to the state. So the state
has an office of bias crimes within the department of justice that tracks incidents in New Jersey to
see if there are any patterns of how those incidents are happening. The individuals that have biases
or organized groups. Is it domestic terrorism? These are things that you want to sort through to try
and bring an end to whatever is going on.
H: Do you think there have been any trends with who is doing the crimes?
E: There doesn’t seem to be an organized group in New jersey. Like, these two individuals did this
in Jersey City. There was some talk that they were linked to a group in New York City but that group
denied that there was any connection to them. And to my knowledge, I don’t think that they have
proven any connection although the investigation is still ongoing. But the group in New Jersey, orga-
nized groups, we haven’t seen it in our area.
H: According to the Anti-Defamation League, there was a 32% increase in antisemitic bias crimes in
New Jersey from 2016 to 2017. What do you feel may be causing this?
E: It’s hard for me to say because it’s not something that I’ve studied but I can tell you that in my
lifetime, I have never seen our country so polarized as it is right now, since the Vietnam War. So
you’re talking back, late 60s early 70s, our country was very polarized. We had race riots back then.
It was a pretty trying time for our country and now, we are just very polarized. We seem to be at one
extreme or the other extreme. People just can’t seem to get together in the middle and talk.
H: Do you feel that there may have been an increase in reporting rather than an increase in events?
E: That’s a really good question because I think early on when we started talking about bias incidents,
people were less educated. I think people are more educated now about bias incidents and I think
also people are prone to come forward. I think in the past there were a lot of groups that felt like
nothing was ever going to happen. In particular, are the gay community I think. I think they feel a
lot more comfortable now coming forward than they used to in the past. But certainly I think the
reporting has gone up and there’s recently been a requirement on the part that the attorney general
has stated that we have to report within 24 hours of any suspected or confirmed bias incidents to
the office of bias crimes. So they want to hear about it as quickly as possible. Now, I don’t know if you
want to know in terms of numbers that we’ve had in terms of bias incidents. I had my administrative
assistant run some numbers for me for the last ten years and run it through up to just recently. In
the last ten years, [town y] has had 18 bias incidents. And so, it started out, as far as county wise, in
2010 there were 26. 2011 there were 15. 2012 and 2013 there were 11. In 2014 there were 22. 2015,
27. 2016, 7. 2017, 31. 2018, 52. 2019, 70. So that’s the highest number in the county in the last ten
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years. For us, our results in [town y], reflect what the country trend was. So we’ve had the most bias
incidents we’ve ever had. In 2019 we had 4. But, in 2010 we had 2. 2011 we had 2. 2012, 1. 2013, 2.
2014, 3. 2015 and 2016 we had none. In 2017 we had 1. 2018 we had none. And then last year, 4.
H:What are some reforms being made in this town/station/area currently to lessen this issue?
E: Number one, you really have to work with the community. I think that any police department
does their best work when they build relationships within the community. And especially when it
concerns bias incidents, you want your community to have faith in your police department. To know
that you are actually going to be responsive and do something. There are a lot of people that come
from countries and communities where the police are not to be trusted. They don’t talk to the police,
they don’t report to the police, they’re often corrupt. So when they come here, for them to report
something like that goes against how they’ve grown up. It’s what they’ve learned. It’s really important
for us, especially with the immigrant communities to get out there and build relationships.
H: Are there any potential improvements to existing systems (such as incident reporting, schools,
town initiatives) that have not yet been implemented that you feel may reduce the frequency and
severity of these crimes?
E:We’ve really, in this county, tried to reach out to our religious communities. That’s certainly been
something that [county prosecutor] has been about. I think because our attorney general is a Sikh,
and he’s part of a community that has also been the victims of bias incidents, I think that he has a
special affinity for wanting to build relationships with different religious groups as well. So that’s a
positive thing because that starts at the top, right? He’s the lead law enforcement guy and he’s like
this is important in my community and it should be important in New Jersey which comes down to
the prosecutor’s office and he feels the same way, distributed down to the local office.
H: Do you have anything else that you would want to add?
E: Community policing is very very important, especially when it concerns bias incidents. One of the
things that we’ve been doing for years here is we do something called directed patrols. So, when
you call the police, it could be for whatever problem you have. If you have a concern or problem you
call the police and you want them to be responsive, you want to see them doing something. So if a
speeder is on the street, if it’s criminal mischief that’s happening or vandalism in your area, or con-
cern about bias incidents, concern about what’s happening, you want to know the police are there to
protect you. So, when we see trends nationally, for instance, we see attacks, after the attack on the
New Zealand mosque, going back a year or so ago, we did direct patrols of our mosques. We have
a mosque in town. So, we conduct security reassurance patrols of all of our religious institutions to
make people feel safe and not as fearful. And that’s an important concept and something we apply
here.
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Anti-Semitism and Anti-Zionism:
Exploring the Relationship Between
People’s Views on Jews and Zionism
Rebecca Yasha

Introduction
The topics of anti-semitism and anti-Zionism have been quite polarizing in the sphere of international pol-
itics for a number of years. As of late, the relationship between anti-Zionism and anti-semitism has been
called into question as people struggle to differentiate between the two ideas. For the purposes of this
paper, the following definitions will be used when refering to anti-Zionism and anti-semitism. In his paper,
“When is anti-Zionism Morally Legitimate”, Evan Oxman (2017), a Professor of Politics at Princeton Univer-
sity, defined Zionism as “the movement to create and maintain a Jewish and democratic state on territory
approximating the current state of Israel”. According to Oxman, in referring to anti-Zionism, one may be
“referring to arguments that claim that the very idea of a Jewish democratic state on land approximating the
current state of Israel is either fundamentally morally flawed, illegitimate, or oxymoronic” (Oxman, 2017).
Though anti-semitism may be defined in a variety of ways, for the purposes of this paper the definition will
be, as stated by the Merriam-Webster Dictionary in the entry “Anti-semitism” (n.d.), “hostility toward or dis-
crimination against Jews as a religious, ethnic, or racial group”. Though many definitions of anti-semitism
exist, this definition from the Merriam-Webster Dictionary seems to be the most objective.

Literature Review
As reported by Evan Gerstmann, a Professor of Political Science at Loyola Marymount University, in an ar-
ticle titled “Anti-Semitism, Anti-Zionism, Political Cartoons And Satire” (2019), a cartoon had been released
in an international publication of the New York Times, illustrating Donald Trump wearing a yarmulke and
being led by a depiction of Israeli Prime Minister Benjamin Netanyahu, as a dog. As soon as the cartoon
was published, it received intense backlash (Gerstmann, 2019). Though the cartoonist who made the piece
explained that his intention was only to comment on political relations between Israel and the US, critics
argued that the image was anti-semitic (Gerstmann, 2019). This is because the yarmulke placed on Don-
ald Trump’s head is a symbol of Judaism, not Israel (Gerstmann, 2019). Furthermore, as pointed out by
Joseph Wulfsohn (2019), a reporter for Fox News, this cartoon perpetuated century old stereotypes stating
that Jews have too much control over the world. As explained by Gerstmann, this is an example of how
anti-semitism and anti-Zionism have become intertwined (Gerstmann, 2019). According to an article by the
Anti-Defamation League (ADL) titled “What Is... Anti-Israel, Anti-Semitic, Anti-Zionist?” (n.d.), there has been
an ongoing debate as to whether anti-zionism is inherently anti-semitic or if the ideas exist independently
of each other.
Somegroups, such as theAmerican JewishCommittee (AJC) in their online article titled “AntisemitismMasked
as Anti-Zionism” (2019), argue that anti-Zionism is inherently anti-semitic as it strips Jews of their right to self
determination. From this point of view, criticism of Israel and its government’s actions is not anti-semitic
though calling for the disassembly of the state is (“Antisemitism Masked,” 2019). To further explain this,
some people with this point of view believe that it is not anti-semitic to criticize the country’s government,
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military, and current borders (“Antisemitism Masked,” 2019). However, it is anti-semitic to argue that Israel
should not exist as a Jewish state at all (“Antisemitism Masked,” 2019). As explained by Ernest Sternberg
(2015), a professor at theUniversity of Buffalo, somebelieve that anti-Zionism is a new formof anti-semitism.
Sternberg argues that “now that the old hatred can no longer appeal under the guise of race science, the
successor version claims to be humanitarian” (Sternberg, 2015). On the other hand, some believe that anti-
Zionism is not anti-semitic but rather a political opinion having little to do with Judaism (“What Is”, n.d.). A
third, lesser represented point of view is that though anti-Zionism is not inherently anti-semitic, there is a
slippery slope between the two ideas, this meaning that if activists are not careful and intentional in their
words and actions, anti-Zionism can quickly and easily devolve into anti-semitism (“What Is,” n.d.).
As reported on by the American Jewish Committee (AJC) as well as The Centre for Israel and Jewish Affairs
(CIJA), a Canadian Jewish advocacy group, countries such as France, Canada, and the United States have
adopted the International Holocaust Rememberance Alliance’s (IHRA) definition of anti-semitism which in-
cludes anti-Zionism (“AJC Applauds”, 2019) (“Defining Anti-Semitism”, n.d.)(“Press Release: CIJA Applauds
Integration of IHRA Definition”, 2019). In this definition, anti-semitism is described as “ a certain perception
of Jews, which may be expressed as hatred towards Jews” (“Defining Anti-Semitism”, n.d.). The definition
goes on to state that “Manifestations might include the targeting of the state of Israel, conceived as a Jew-
ish collectivity” (“Defining Anti-Semitism”, n.d.). Regardless of whether the ideology anti-Zionism is inher-
ently anti-semitic, anti-Zionist organizations have often been accused of launching hateful attacks towards
Jews in particular. One notable group is Students for Justice in Palestine (SJP), an anti-Zionist organization
prevalent in many college campuses across the United States and Canada (“About National SJP,” n.d.). In
a personal account published in Andrew Pessin and Doron Ben-Atar’s book, Anti-Semitism on Campus, Dr.
Jill S. Schneiderman (2018), a professor at Vassar College, describes her experience with the Students for
Justice in Palestine chapter on her campus as she planned to lead a study trip to the Israel/Palestine region.
Schneiderman was condemned for supporting a trip to the area regardless of the fact that it held a focus
on the issue of water in Israel which was worked on by Jordinians, Palestineans, and Israelis alike. Further-
more, the SJP chapter at Vassar College launched a campaign against the study trip, intimidating students
who were planning to go (Pessin & Ben-Atar, 2018).
Thus far, the question of whether Anti-Zionism is anti-semetic has been debated widely in the academic
sphere. However, little research has gone into analyzing a potential correlation between the two ideas when
separated from each other. One of few papers to be found on the subject is “Anti-Israel Sentiment Predicts
Anti-Semitism in Europe” which linked people’s anti-Israel ideas to increased anti-semitism in ten European
countries (Kaplan & Small, 2006). Within their paper, Edward Kaplan and Charles Small, researchers at Yale
University, surveyed 5,000 people and asked them to either agree or disagree with statements regarding
Jews and statements regarding Israel (Kaplan & Small, 2006). Kaplan and Small used the Anti-Defamation
League’s anti-semitism index as detailed in their 1998 and 2002 Global Surveys and created an anti-Israel
index for the purposes of their study (Kaplan & Small, 2006).
Anti-Semitic Index Statements (Kaplan & Small, 2006):

1. Jews don’t care what happens to anyone but their own kind.
2. Jews are more willing than others to use shady practices to get what they want.
3. Jews are more loyal to Israel than to this country.
4. Jews have too much power in the business world.
5. Jews have lots of irritating faults.
6. Jews stick together more than other (citizens of respondent’s country of residence)
7. Jews always like to be at the head of things.
8. Jews have too much power in international financial markets.
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9. Jews have too much power in our country today.
10. Jewish business people are so shrewd that others do not have a fair chance to compete.
11. Jews are just as honest as other business people.

Anti-Israel Index Statements (Kaplan & Small, 2006):

1. The Israeli treatment of the Palestinians is similar to SouthAfrica’s treatment of blacks during apartheid.
2. Who do you think is more responsible for the past three years of violence in Israel, the West Banks

and the Gaza Strip, the Israelis, or the Palestinians?
3. In your opinion, during military activities inside the West Bank and Gaza Strip, do the Israeli Defense

Forces intentionally target Palestinian civilians, or are civilian casualties an accidental outcome of Is-
rael’s military response?

4. In your opinion, is there any justification for Palestinian suicide bombers that target Israeli civilians?

If a participant agreed with over half of the statements in the anti-semitic index (see above), this meant
that the participant harbored anti-semitic views (Kaplan & Small, 2006). The same applied for responses to
statements evaluatedwith the anti-Israel index. The scores of participants on the anti-Israel index usedwere
compared to participant’s scores on the anti-semitism index (Kaplan & Small, 2006). Thus the researchers
found that people who held anti-Israel views were more likely to harbor anti-semitic attitudes as well (Ka-
plan & Small, 2006). Kaplan and Small were then able to link an increase in anti-Israel views in the countries
surveyed to rising anti-semitism in those countries.
As very little research beyond Kaplan and Small’s study has been done regarding the correlation between
anti-Israel and anti-semitic views, more research must be conducted to further academic understanding in
this field. Through learning more about the relationship between anti-Israel and anti-semitic views, discus-
sion surrounding the Israeli-Palestinean conflict and other issues concerning Israel may begin to represent
more points of view and become more objective. Furthermore, Kaplan and Small’s research was done in
Europe while little to no research on this topic has been conducted in the United States. This leads to the
question which this paper will address: How do people’s views regarding Jews relate to their views on Zion-
ism? As I had planned to conduct this research within my immediate community, I chose to narrow the
scope of this research and answer the question as it pertains to individuals within Calabasas, California.
This question addresses a gap in research as no research has been done to assess the correlation between
people’s views on Jews and Zionism in Calabasas. In accordance with Kaplan and Small’s research, I hypoth-
esized that there would be a significant positive correlation between people’s views on Jews and Zionism.
This positive correlation would mean that people who hold more positive views regarding Jews would hold
similarly positive opinions regarding Zionism. Conversely, those who hold more anti-semitic beliefs would
hold more anti-Zionist beliefs as well.

Method
As my research question specifically addresses the views of individuals in Calabasas, California, I chose
to conduct my research on adults from the area. This was done through specifying that participants in
this study must be eighteen years old or older. I chose to only allow those over eighteen years of age to
participate asminors are a protected class of people and to include the responses of minors inmy research,
parental consent would have to be obtained for each participant under the age of eighteen. Additionally,
since some subject matter involved in the research was of a sensitive nature, I concluded that it would be
best to only allow adults to participate in this study.
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Assessments and Measures
Framing my research off of the work of Kaplan and Small, I chose to utilize a survey method in conduct-
ing my research. Utilizing a survey was helpful because I wished to acquire quantitative data to represent
peoples’ perceptions of Jews and their perceptions of Zionism. Quantitative data was ideal as it made it
simpler to determine the relationship between people’s ideas regarding Jews and Zionism. This would sim-
plify the data analysis process. Thus, in accordance with each participants’ answers, both an anti-semitism
index score and an anti-Zionism index score were calculated. This is because through assigning a number
to represent both a person’s views on Jews and their views on Zionism, each participant’s response could
be represented as a data point (x,y), with x representing an anti-semitism index score and y representing
an anti-zionism index score. These data points may be placed on a scatter plot to indicate whether any
trend exists. To motivate participants to express their true ideas, this survey was anonymous. Additionally,
the survey was available online, allowing people to take the survey in privacy. Each survey response was
assigned an identification number during the analysis of responses so that it may be used to refer to each
survey response. This measure was taken to further protect the anonymity of respondents. Furthermore,
each questionwas optional. This allowed participants to skip any questions that they did not wish to answer.
It was important to allow people the option to skip questions as some may have had the capacity to trigger
any people heavily affected by anti-semitism.
The survey created included eleven statements about Jews and six statements about Zionism. The state-
ments regarding Jewswere adapted from the Anti-Defamation League’s (ADL) “Anti-Semitism Index” as used
in their 2019 Global Survey. These statements represent common tropes which have been utilized histor-
ically to propagate anti-semitism. The statements regarding Zionism were adapted from statements on
the website for Students for Justice in Palestine (SJP), an international anti-Zionist organization with chap-
ters on various university campuses worldwide. Statements from this organization were chosen to repre-
sent the general ideology of anti-Zionism as it is well-known for leading boycott, divestment, and sanctions
(BDS) campaigns against Israel (“Students for Justice in Palestine,” n.d.). Participants were asked to respond
to each statement with options on a scale from one to five; one being strongly disagree and five being
strongly agree. To calculate one’s anti-semitism index score, all of a participant’s responses to the eleven
statements regarding Jews would be added together. Then, the sum of their answers would be divided by
the number of questions they had responded to. For example, respondent 2 answered the eleven questions
about Jews with a 2, 1, 1, 3, 1, 1, 1, 2, 4, 1, and 3. Thus the anti-semitism index score for 2 was calculated
2+1+1+3+1+1+1+2+4+1+3=20. Then the sum of their answers (20) was divided by the number of questions
the participant had opted to answer which in this case was all eleven. This led to the calculation of 20/11
which resulted in an anti-semitism index score of 1.82. The same process is used to determine each par-
ticipant’s anti-Zionism index score. Since all questions are optional, some participants had chosen to skip
some of them. This changed the calculation of their scores in that the sum of their responses was divided
by however many questions they did answer rather than the default of eleven or six.
To evaluate the relationship between peoples’ anti-semitism index score and anti-Zionism index score, each
participant’s scores were plotted on a scatter chart with anti-semitism index scores on the x-axis and anti-
Zionism index scores on the y-axis. The minimum and maximum scores for each index were one and five.
A score closer to one represented that the participant held little to no anti-semitic or anti-Zionist views. A
score closer to five represented that the participant harbored strong anti-semitic or anti-Zionist views. From
looking at the chart, I could determine whether or not a strong correlation of any sort was present. Beyond
that, a function on Google Sheets was used to determine the correlation coefficient for all anti-semitism
index score and anti-Zionism index score values together.
Thismethod is easily replicable as the same survey could be used in evaluating the views of a different group
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of participants. Furthermore, the survey was simply distributed through posting on social media sites such
as Instagram as well as asking people in person to take the survey. These methods of distribution are avail-
able to most researchers. As the method for calculating anti-semitism index scores and anti-Zionism index
scores can be easily done through either an online function or doing calculations by hand, analyzing the
survey responses in this same way would be simple for other researchers.
Anti-Semitism Index Questions:

1. Jews are more loyal to Israel than to the U.S.
2. Jews have too much power in international financial markets.
3. Jews have too much control over global affairs.
4. Jews think they are better than other people.
5. Jews have too much control over the global media.
6. Jews are responsible for most of the world’s wars.
7. Jews have too much power in the business world.
8. Jews don’t care what happens to anyone but their own kind.
9. People hate Jews because of the ways Jews behave.
10. Jews have too much control over the U.S. government.
11. Jews talk too much about the Holocaust.

Anti-Zionism Index Questions:

1. Israel is an apartheid state
2. Zionism is racism.
3. Zionists are comparable to white supremacists.
4. Judaism and Zionism should be separated.
5. Jews colonized historic Palestine.
6. The existence of a Jewish state is unjust.

Results
Upon conducting the survey, the responses were analyzed in accordance to the system detailed above. For
each response, an anti-semitism index score and an anti-Zionism index score were calculated. In total, there
were eighty-five responses to the survey. However, one response had to be excluded from the analysis of
the survey data. This is because the respondent answered only the questions regarding anti-semitism and
none regarding anti-Zionism. This made it impossible to analyze the relationship between that participant’s
views on Jews and Zionism as only an anti-semitism index score could be calculated. This left only eighty-
four responses, a rather small number, to be analyzed. The survey responses were plotted on a scatter
chart, with each point representing the response for one survey. Through looking at the scatter chart, there
was no apparent strong positive or negative correlation between anti-semitism index score results and anti-
Zionism index score results.
In order to gain a deeper understanding of the relationship between the values used to represent partici-
pants’ views regarding Jews and Zionism, a correlation coefficient was calculated. The correlation coefficient
for all eighty-four responseswas 0.175596223. The fact that the correlation coefficient is close to zeromeans
that there is little to no correlation between participants’ anti-semitism index and anti-Zionism index scores.
Thus, little to no correlation was found between peoples’ views regarding Jews and their views on Zionism
in Calabasas.
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Discussion
As evidenced by the data from the survey, there is little to no correlation between peoples’ views on Jews and
their views on Zionism in Calabasas. This conclusion is contradictory tomy hypothesis as well as the findings
of Kaplan and Small’s study. The lacking correlation between people’s views regarding Jews and their views
on Zionism contributes a new understanding to the relationship between anti-semitism and anti-Zionism.
As previously explained, anti-semitism and anti-Zionism are often conflated. Some argue that anti-Zionism
is a new form of anti-semitism while others argue that the ideas are completely separate. Additionally,
some believe that the line between the two ideas is blurred. The lacking relationship between people’s anti-
semitic and anti-Zionist attitudes however provides an optimistic future for those concerned about any
overlap between the beliefs. In accordance with the data collected, a person’s belief in anti-Zionism does
not make them any more likely to be anti-semitic. Moreover, a person’s inclination towards anti-semitic
ideas does not make them any more likely to hold anti-Zionist views. Though this answer contradicts my
hypothesis as well as past research on the topic, there are a variety of factors which may have affected the
outcome of this experiment.

Limitations
In the survey, participants situated their understanding and familiarity with Judaism in two ways. One way
was to provide information regarding their religion. Another was to answer the question: Are you familiar
with Judaism? Among the eighty-four survey participants, fifty-four identified themselves as Jewish. This
likely led to less variety in people’s views about Jews as people were less likely to have anti-Semitic views.
Though from first-hand observation, there seems to be a large Jewish community within Calabasas, it cer-
tainly does not account for 64% of the city’s population. Additionally, eighty-one out the eighty-four survey
participants answered that they are familiar with Judaism. This also may have impacted the survey results
to be skewed towards lower values on the anti-semitism index. Another factor which may have affected
the results of the survey is a lack of understanding regarding Zionism. In order to combat this lack of un-
derstanding, Zionism was defined within the survey as it was in this paper. However, this simple definition
may not have represented the topic accurately as Zionism is a complex subject and it is difficult to present
a completely objective view of it.
The results of this survey may have also been affected by nonresponse bias. Though initially I had aimed
to get at least 100 responses, the survey instead received only eighty-five responses, one of which had
to be omitted for the purposes of this study. This may have been because people were not comfortable
submitting responses that agreed with any of the anti-semitic statements as it is not widely accepted within
Calabasas to be openly hateful of any ethnic or religious group. Additionally, in some circumstances, people
taking the survey elected to contact me and express that they did not feel comfortable answering the ques-
tions posed within it. One said, “these questions are really personal.” Nonresponse bias may have affected
the survey responses in making it so that people with stronger negative views concerning Jews or Zionism
were not accurately represented as they may not have felt comfortable sharing their views. Additionally,
the fact that most participants were Jewish may have also been influenced by nonresponse bias as people
of other religionsmay have found the topic of the survey uninteresting. Somemay have also refrained from
taking the survey because they did not have enough knowledge regarding Jews or Zionism to provide an
educated response. Though nonresponse bias would have a large effect on a study aiming to estimate the
prevalence of either anti-semitism or anti-Zionism, it has little effect on the evaluation of the relationship
between peoples’ views on the subjects.
Lastly, the largest limitation regarding the findings of the survey is that the sample size was far too small.
Though I had planned to get at least 100 responses to the survey, only eighty-four complete responses
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were submitted. My research question aimed to address the relationship between peoples’ views on Jews
and Zionism within Calabasas, however my sample was not representative of the entire city. The current
number of people over eighteen years old in Calabasas, California is slightly over 18,000 people (“City of
Calabasas Demographics,” n.d.). With only eighty-four responses, less than 0.5% of the city’s population
was surveyed. This is likely because I took a passive approach to getting survey results in an attempt to not
pressure people into taking a survey with subject matter as sensitive as religion-based hate. I instead tried
to get people to take the survey through sharing on social media. As a result, many people ignored my sur-
vey or just opted to not take it. Additionally, as participants had to be eighteen years old or older, I struggled
to find participants to take the survey as I spent the majority of my time at school, where the majority of
people are under eighteen years old. Due to the small sample size included in the results of the survey, this
data cannot be deemed as representative of the phenomenon which is the relationship between people’s
ideas about Jews and Zionism.

Implications
Although the size of my study was quite small, the results are still important in furthering the public’s under-
standing of anti-semitism and anti-Zionism. While conducting the survey, one participant reached out and
said that they had experiences in which people assumed they were anti-semitic because they had criticized
the Israeli government. The results of the survey indicate that the assumption that people’s anti-Zionist atti-
tude is an indicator of anti-semitism is false. Furthermore, these results serve as evidence against people’s
worries of anti-Zionism being a new form of anti-semitism as described by scholars such as Ernest Stern-
berg in his paper, “The Origin of Globalized anti-Zionism: A Conjuncture of Hatreds Since the Cold War”
(Sternberg, 2015). Additionally, the results of this study show that community demographics can have an
impact on the way that people’s views about Jews correlate with their views of Zionism. Within my study,
the majority of respondents were either Jewish or familiar with Judaism. This however is not the case in all
communities as there is a relatively small Jewish population in the world. Answering this research question
as it pertains to people in Calabasas can serve as a prediction of how the results for a similar survey would
turn out in other areas with a prevalent Jewish community. All in all, though there is still a great deal of
research to be done on the topics of anti-Zionism and anti-semitism, the results of this survey indicate that
there is little to no correlation between peoples’ views on the two subjects.
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How Ari Aster Uses His Film Midsommar
to Instill Fear and Dread Within His
Audience
Joslynne Santos

Introduction
Horror is an influential part of storytelling culture over many generations. In fact, “its origin [can be] traced
back to cave paintings, religion, rituals, magic, cannibalism, and in the stories told near firelights by our
ancestors” (Tudor 1). The horror genre constantly evolves throughout the years, expanding on different
branches of the genre. At first, the genre began with the most notable branches, such as the monster
movies of the 1920s and 1930s. Now, there is a large variety of horror films, ranging anywhere from su-
pernatural horror to slash films. Some independent (indie) horror films even have quasi-generic constructs
(Sexton 2). One horror subgenre that is recently gaining popularity is the folk horror genre, consisting of
films such as Robert Eggers’ The Witch and Robin Hardy’s The Wicker Man.
There is one recent folk horror film that has received a plethora of praise from renowned film critics; it is Ari
Aster’s Midsommar. This is difficult for an indie film to accomplish, since “horror is a genre which is gener-
ally marginalized in accounts of American independent film” (Sexton 13). Nevertheless, Midsommar was a
successful film in the box office. This film fits the typical mold of a folk horror film— which consists of com-
mon characteristics such as the main characters are isolated in a rural environment, access to technology
is extremely limited, and paganistic practices are seen from ‘foreign’ people— but Aster finds ways to twist
the folk horror genre. This is what allows Aster to stimulate a strong emotional response from moviegoers.
The goal of this paper is to analyze how Aster primarily uses color symbolism, movie tropes, and nature
symbolism to instill fear and dread within his audience as they watch Midsommar.

Color Symbolism
Midsommar is saturated with bright colors, which directly contradict the dark storyline. In fact, the first
few scenes are the only scenes that take place at night. Throughout these scenes, most of the colors are
muted and are unnoticeable. For instance, there is a scene that sets up how Dani’s bipolar sister, Terri, lives
with their parents. Dani grows concerned at Terri’s silence when she does not respond to her emails. The
camera pans throughout Dani’s parents’ house; everything is dark and all colors are drowned out by a dark
blue hue, except for the color yellow. This draws the audience to feel optimistic and hopeful; however, this
false sense of security serves to shock the audience when it is revealed Terri murdered her parents before
killing herself. This scene perfectly tells the audience what they are in for, and the audience should know
not to be easily fooled. However, Aster continues to use color symbolism to repeatedly trick moviegoers
into this false perception of safety.
Another major color that is seen is green. When the audience is introduced to the rural Swedish village
of Hårga, the camera pans to show all of the villagers as the main characters arrive. While the camera
pans, it is seen that the village is surrounded by trees. In addition, the grass throughout the village is an
especially bright green, along with the trees. Green is often associated with nature, which can be linked
with harmony, and— once again— safety (Hutchings 2). This further pulls the audience into a false sense of
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security; despite the looming threat of physical and social isolation, the audience (and the main characters)
are mostly at ease. The characters may be out of their element, but they have no reason to believe their
safety is in danger.
The last prime example of this is the usage of white. White is typically associated with “purity and innocence”
("Painting the Fairy Canvas” 5). When Dani, Christian, and the rest of their group visit Hårga, the villagers
are dressed in primarily white with some brightly colored accents. While the bright colors contribute to the
happy and celebratory nature of the people, they only take up a small fraction of the white outfits. With
the prevalence of white in this scene— along with the friendly greetings and displays of affection from
the villagers— the audience is easily drawn into that perception of safety. After all, how could such joyful
and peaceful people commit any heinous acts? Once again, Aster proves the audience wrong as the film
progresses.
Red is rarely seen in the film, but it is jarring when it does appear. This is typically because it mostly appears
during violent scenes, which are jarring enough on their own. For instance, there is a scene—most consider
it the most gruesome scene of the film— where two Hårga elders partake in a ritualistic suicide. This entire
scene is completely washed out in bright whites and beige (other colors can be seen, but are very minimal).
When the elders perform the act, red blood disrupts the washed out colors of the scene and immediately
grabs the audience’s attention. Once again, the audience loses their sense of security and becomes fearful
of what might happen to the main characters, similar to the color yellow. The only difference is that the
audience may distrust the color yellow after associating it with the murder-suicide, but they will soon forget
the association and remember its most commonmeanings. Red, however, mostly appears in jarring scenes
and solidifies to the audience that the occurring events are dangerous. This is due to its commonassociation
with negative meanings, such as anger, danger, and— of course— blood (Ugochukwu 7). It is important to
mention that red can also symbolize “rebellion and resistance” (Hogan 11). Whenever the color is noticeably
present, one or more of the main characters are resistant to the culture of the Hårga, such as the elders’
suicide.
Aster relies on the traditional symbolism of colors to put his audience at ease. There is a spectrum for colors
associated with light and dark symbolism; although green falls in the middle, white and yellow fall on the
light side of the spectrum (Ugochukwu 3). Aster associates these ‘light’ colors with people and/or events
that go against their traditional meaning. Whenever the color appears again, the audience wants to trust
the color but is forced to feel that a bad event might occur. Defying expectations by straying away from
traditional color symbolism breaks the audience’s trust. This instills fear within moviegoers because they
do not know what other horrors await them.

Movie Tropes
Midsommar is embeddedwith an array of tropes, yet sexualmanipulation andhumiliation, the breakup/toxic
relationship, and the damsel in distress are the most prominent and prevalent to the film. When it comes
to horror films, women are often humiliated and degraded. Jack Reynor— the actor who plays Christian—
agrees with this, stating in an interview "humiliating scenes and scenes of explicit nudity in a sexual context
at a point where a character is meeting their fate has been reserved for females. This was an opportunity
to flip that on its head and to experience something of the humiliation of it and the intensity of it and the
vulnerability of it" (Gilchrist). And Ari Aster does just that. Christian was chosen by another villager, Maja, to
be her mate. When approached, Christian refuses to participate. Later on, Christian is offered a drink that
drugs him and puts him in a dull and easily influenced state. After the sexual encounter is over, the drug
wears off and Christian immediately runs outside. Christian struggles with finding a place to hide, running
around nude for several minutes. This scene degrades Christian and ultimately leads to his downfall. Dani
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happens to witness the sexual encounter and falls apart emotionally. This act serves as Dani’s breaking
point and causes her to decide that she should leave Christian, unaware that he was manipulated into com-
mitting the act.
The most prevalent movie trope seen in Midsommar is the breakup. Throughout the film, there are plenty
of instances that illustrate the tension between Dani and Christian, as well as portray the toxicity of their
relationship. For instance, there is a scene early in the film where Dani and Christian attend a party. Chris-
tian’s friends are there as well, and they reveal that they will be traveling to Sweden; however, Christian
never informed Dani about this. They head to her apartment after the party, and Dani decides to discuss
with Christian why he kept it fromher. Christianmentions that he just decided to go, but Dani retorts that he
already bought a ticket. The conversation ends when Christian shifts the blame to Dani, making her believe
that she attacked him for doing something he wanted to do. This behavior occurs frequently throughout
the film, with Christian constantly shifting the blame towards Dani and making himself the victim of the
situation. So, it is no surprise they break up, but Aster takes this trope to a whole new level.
Dani wins the May Queen ceremony and becomes that year’s May Queen. As May Queen, she is given the
power to pick the ninth offering for the midsummer ceremony. She is given a choice between Christian
and a villager; however, Christian was given a paralytic drug that prevents him frommoving and defending
himself. This is how the scene unfolds:

“Dani’s EYES settle fixedly on CHRISTIAN. A wave of intense EMOTION suddenly animates Dani’s
face. Sadness, anger, love, heartbreak... These feelings are finally wrestled down, and her expres-
sion becomes BLANK again. Her EYES, still trained on Christian, have HARDENED. They narrow
pointedly to suggest that she’s made her decision”

The ending of the film also twists the damsel in distress trope. Dani is the character who suffers the most
throughout the film. She lost her family, she is stuck in a toxic relationship, and she struggles with anxiety
and depression. In this trope, the damsel in distress is rescued by a stronger (typically male) character;
however, Aster breaks this trope. As the film progresses, Dani becomes bolder and confidence in herself
increases. By the end of the film, Dani is no longer in distress. She liberates herself from the things that held
her down, such as her relationship with Christian, and she feels empowered due to her new duties as the
May Queen. All three of these tropes are commonly seen in movies, especially in the horror movie genre;
however, Aster found ways to change and break them. This causes moviegoers to be unfamiliar with these
tropes, which makes them uneasy. Now, the audience does not know what to expect; if Aster defies movie
tropes, then what would stop him from killing off a main character? Creating expectations and breaking
them makes the audience fearful; they dread the unknown.

Nature Symbolism
Themovement of foliage and flora in Hårga serves as symbolism for assimilation; thesemovements usually
only occur in scenes where Dani is under the influence of a hallucinogenic, which is commonly consumed
in the community. Right before entering Hårga, the main characters ingest hallucinogenic mushrooms and
relax by a tree. As Dani experiences the high, the audience can see that the tree is pulsating in time with
Dani’s breathing; in addition, when Dani looks down, the grass beneath her seems to have fused through
her hand. Before the May Queen ceremony, Dani ingests a drink (ingredients are unknown) that cause her
to experience another hallucinatory trip; this time, she sees that her feet have turned into the grass itself.
During the feast after the May Queen ceremony, Dani’s May Queen flower crown is pulsating in time with
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her breaths. TheMay Queen throne she sits in— primarily composed of leaves— not only pulse in time with
her breathing, but it also embraces her touch by fluidly moving towards her. By the end of the film, Dani
adorns a larger flower crown and the May Queen dress, which is a large dress of flowers that engulfs her.
This transition from the grass barely (and unnaturally) protruding from Dani’s hand to her being completely
covered by flowers illuminates the process of her assimilation into this new culture. In the beginning of the
trip, she is wary of the Hårga, but the film ends with her smiling as she accepts the Hårga as her new family:

“A SMILE finally breaks onto Dani’s face [...] She has surrendered to a joy known only by the
insane. She has lost herself completely, and she is finally free. It is horrible and it is beautiful”

Animalistic actions are another form of nature symbolism in the film. The most common example is the
vocalizations that are made from the villagers. Whenever performing a ritual, the villagers often forcibly
breath out of their mouth to make a harsh sound. This breathing— along with other physical movements—
are synchronized, creating this image that the Hårga functions like a colony. However, this breathing is not
the only vocalization that is synchronized. The Hårga believe that the community is one large family: to
represent this, they mimic each other’s breathing, cries of pain, laughter, and other vocalizations. When the
male elder jumps off the cliff in the Hårga suicide scene, he fails and severely injures himself. As he starts
crying in pain, the villagersmimic his cries to show that they are sharing his pain. However, themost notable
example of this is when Dani breaks down after catching Christian with Maja. A group of women comfort
Dani by mimicking her panicked breaths. When Dani’s breathing evolves into sorrowful sobs, the women
follow suit and begin sobbing with her. The sharing of immense pain makes this a cathartic experience;
although this may seem unnatural and strange to outsiders, this behavior is what allows the villagers to
know that they are a family. This scene emphasizes the idea that the Hårga are a colony, connecting them
more with animals and nature.
Aster heavily relies on the strangeness of unnatural visuals and oddity of shared vocalizations to further stir
fear and dreadwithinmoviegoers. The hallucinationsmake theHårga lookmore like a fantasy; however, the
idea that these events should not be happening (for example, a person’s feet cannot turn into grass) makes
the viewer uncomfortable and puts him on edge. By placing the audience in this mental state, it becomes
easier for Aster to channel these emotions. Themimicked vocalizations in the Hårga suicide scene increases
the tension and creates panic within moviegoers. The Hårga act in crazy ways, which causes the audience
to feel uneasy and worry about the characters. The cathartic sobbing scene creates suspense: the audience
does not know how Dani will react from this point on. The audience is also forced to consider if the Hårga
will attack Dani now that she is in a vulnerable state. In addition, the strangeness of the scene makes the
audience uncomfortable and apprehensive about what will happen next.

Conclusion
Horror films are generally made to scare its audience; and “the uncanny tale of terror seems to become
more effectively horrifying as it moves toward greater psychological complexity and as ambiguity is intro-
duced at various levels of concretization” (Tudor 5). If Aster followed the traditional formula of directing
a horror film, Midsommar would still be a scary movie. But by defying traditional ideas— such as going
against common movie tropes and strategically using color and nature symbolism— Aster made his film
more horrifying for his audience. With these three strategies, Aster places the audience in unknown terri-
tory, which makes him successful in causing the audience to dread and fear the uncertainty of the main
characters’ futures.
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Is Maturity a Façade? The effect of
cyberbullying on the development of
adolescent cognitive maturity
Erin Li

As of 2018, 89% of adolescents between the ages of 13 and 17 have daily regular access to social media.
About 59% of those adolescents are cyberbullied or and harassed online (Anderson). As social media con-
tinues to become mainstream, the number of cyberbullied teens also increases as well. The consequential
effects of bullying on victims are clear; however, ironically, cyberbullying also negatively affects the devel-
opment of the bullies’ maturity by creating an anonymous platform for aggressors to attack without legal
repercussions, masking the long-term developmental consequences of aggression with short-term social
and emotional benefits; therefore, cyberbullying obscures their development of rational thought.
The rapid development of social media causes vast significant effects on adolescents and users everywhere.
Countless studies have been evaluating the effects of social media on adolescents’ mental health, develop-
ment, and behaviors. Recent studies have also been targeting the effects of cyberbullying on the victims’
well-being andmental health. As social media rapidly becomes more prevalent, cyberbullying and cyber ag-
gression grow just as quickly. According toWright, cyberbullying is the repetitive act of intentionally harming
another online, whereas cyber aggression is not repetitive (2014). Many studies have shown the degrading
effects of cyberbullying and cyber aggression on the victims’ mental health, well-being, and development;
however, these behaviors ironically negatively impact the perpetrator’s development of cognitive maturity
as well. Cognitive maturity is a collection of many aspects that determine if a person is able to can act
through rational thought or if they base their actions off of impulse. Someone who acts off of impulse is
less cognitively mature than someone who weighs the costs and benefits of decisions.
Although cognitive maturity should be developed from a young age, usually starting during infancy, the
prime age of social and cognitive development occurs during adolescence between 12-18 years old. Social
and cognitive development occurs through the constant reinforcement of actions to build stronger connec-
tions and create a habit from them. During this age, neural connections are overdeveloped as teenagers
consume information; however, the connections that are not reinforced overtime are broken whereas con-
nections that are constantly reinforced become stronger andmore permanent (Giedd). To develop cognitive
maturity, parents should enforce moral decision-making skills from a young age and foster a healthy grow-
ing environment that enforces correct repercussions for actions.
On the other hand, adolescents are physically developing faster per generation, creating a façade of their
cognitive maturity. As a result, parents and adult figures expect their mental maturity to develop just as
quickly. This expectation acts as a stressor on adolescents to meet the unreasonable expectations of par-
ents. Rather than enforcing methods of developing cognitive maturity by emphasizing moral decision mak-
ing from infancy, parents of aggressors have set expectations of maturity that should be met, regardless of
the method that is used to obtain the maturity (Audichya 2005). This form of neglect is reflected through
the behaviors and actions of adolescents who develop a skewed perception of maturity and autonomy re-
flected in their belief of influence and power over peers that is inflicted by fear and intimidation as a sign
of maturity.
A contributing factor to the implication that fear and intimidation equivalate to cognitive maturity is the
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developing value of social status. To an outsider’s perspective, the more mature students control their
behavior while acting as leaders, leading to the assumption that these adolescents have more friends; how-
ever, these friends are represented by knowledge and fear towards the adolescent rather than having a
friendship or necessarily any relationship with the person. This stereotypical adolescent tends to be “ath-
letic, cool and kind, but also dominant, arrogant and physically or relationally aggressive” (Cillessen and
Mayeux). This is also known as a perceived popular adolescent, or well known adolescents among their
peers (Cillessen and Mayeux). With the help of media and television, adolescents conclude that social sta-
tus defines an individual’s maturity and power within their society, all striving tomeet the status expectation
(Patisellano et al.).
An appealing quality of social media to aggressive adolescents is its anonymity. Anonymous accounts pro-
tect users’ identities, intended to supply users an outlet to express themselveswithout revealing themselves.
Despite their good intentions, many of these outlets benefit aggressors by allowing users to avoid repercus-
sions of their hurtful words and actions towards others. Although adolescents generally understand that
cyberbullying and aggressive behaviors aremorally “wrong,” they do not understand the specific damage of
their actions when they face no real repercussions. By avoiding appropriate legal repercussions of cyberbul-
lying and cyber aggression, the anonymous platforms that protect adolescents’ identity cause adolescents
to stunt their development of cognitive maturity. The anonymity of specific social media platforms pro-
motes aggressive behavior and prevents individuals from receiving proper repercussions by rarely tracing
or discovering the identity of account owners. Adolescents can even take advantage of fake social media
accounts to target others, further hiding their own identity. Many of these adolescents post content that is
more aggressive and exhibit disinhibition because they know it will be hard to prove they are behind the
behaviors (Correa et al.). The assurance of identity protection allows adolescents to act off impulses and
post less socially acceptable content that display their superiority over peers. This has been seen through
the evolution of cyberbullying from teasing and spreading rumors about others to impersonations of oth-
ers in order to harm their status (Davis 2012). Overtime, their aggressive behaviors and bullying build an
infamously fearful reputation among their peers, creating a cycle of constantly lowering others’ status to
improve their own status.
Apart from the protection of anonymous profiles for aggressors to use, current law enforcement also does
little to no mitigation of punishing their behaviors. Law enforcement in the United States is only for schools
and on-campus cyberbullying, but off campus, there is a lack of law enforcement. The intimidation of cyber-
bullies causes victims to avoid reporting these incidences; therefore, many aggressors are not discovered.
On average, only about 43% of victims who are bullied report it to an adult (Oudekerk 9). Even if the cases
are reported, many cannot enforce repercussions on the aggressor because of the lack of litigation. Ac-
cording to the Cyberbullying Research Center, 48 states have cyberbullying laws and 49 states have school
policies; however, only 17 states have off-campus policies, and there are no official federal policies or laws
for cyberbullying (“Bullying Laws”). With only 17 states enforcing off-campus policies, aggressors can easily
avoid repercussions and punishments. The lack of litigation for cyberbullying and cyber aggression mixed
with the aggressor’s intimidation on bystanders and victims skews the perception of aggressive adolescents
to not fully comprehend the degree of damage they cause and the magnitude of how wrong their actions
are.
The simplicity of acquiring power over peers through cyberbullying attracts adolescents who desire a seem-
ingly mature character. By acquiring this power with little to no repercussions, adolescents create a façade
of their actions that reduce their significant consequences, replacing them with benefits. The developing
adolescents remember the ease of their behavior along with the positive outcomes, favoring the impulsive
behavior whenever a specific trigger is provoked. The lack of consequences to their actions significantly
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skew the adolescents’ perceptions of their behavior, causing them to continuously act off impulse. Their
lack of development to act off cognitive decision-making skills hinders their cognitive maturity.
Developing rational thought is based on an individual’s perceptions of what is right and wrong; therefore,
there are only opinions and perceptions on either side of the moral spectrum. Unfortunately, the lack of
legal action taken towards adolescent cyberbullies removes the obvious negative effect of their actions to-
wards themselves, skewing their moral perception of their behaviors. Furthermore, the social short-term
benefit of their aggression furthers that perception. The behavior of bullying another adolescent increases
the aggressor’s social status and degrades the victim’s; therefore, it sparks power and influence over their
peers.
Cyberbullying increases the aggressor’s perceived social status and influence over peers by establishing fear
among their peers and lowering the status of the victim while compromising their academic development.
The causes of cyberbullying are vast and personalized, but common triggers for cyberbullies include frus-
tration, jealousy, and peer pressure (Delete Cyberbullying). Adolescents feel constant internal and external
pressure to maintain and increase their social status; therefore, when someone threatens their status, pop-
ularity, or friendships, they will act on their emotions to maintain their appearance (Mayeux and Kraft 389).
Social media is an easy and effective medium to release their frustration and stress to maintain whatever
is at risk because it is not as monitored or exposed as face to face interactions (Lai and Tsia 2). Often, cy-
berbullies pick on victims who have less experience online or have a lower social status to appease their
friends and prove their power over the “weak” (Kirchaburun et. al), implying that adolescents with a higher
perceived popularity also have a larger influence of injunctive and descriptive norms on their peers (Basti-
aenssen et al.). This behavior establishes the bully’s social status among his or her own clique while also
establishing fear among classmates of lower status (Duke Psychiatry). To the public eye, those adolescents
seem more mature than their classmates because they possess power and confidence over their peers;
however, Troop-Gordon et al. found these adolescents with higher perceived popularity tend to disregard
their academic interest, impacting the adolescents’ academic development as well as their adjustment to
school both socially and emotionally. Although Troop-Gordon et al. study evaluated the effects on chil-
dren, adolescents are experiencing the same behavior (Audichya). With heavy influence, power, and lack
of academic interest or pursuit, adolescents are creating a skewed perception of socially, emotionally, and
cognitively mature adolescence, which overall hinders the actual development of their cognitive maturity.
Cyberbullying benefits cyberbullies by increasing their power and enhancing their social status while de-
grading the victim’s social status and disregarding academic growth. The adolescent may know that his or
her actions are harmful in the long run, but the stressors and pressures of friends and their image blur
the behavior to make it seem more acceptable. The skewed perception continues to build until after do-
ing it enough times, the bully may eventually believe the actions are acceptable and positive. By gradually
building this perception without monitoring or punishment, the adolescents stunt their growth of cognitive
maturity.
The skewed perception of their behaviors leads to significant hindrances to the physical development of
adolescent’s cognitive maturity as well. The cognitive region in the frontal lobe of the brain is developed
through neural connections that are built and strengthened through emphasis and broken if neglected
(Giedd). By entering the cycle of aggression, adolescents resort to acting off impulses once a trigger is
provoked; therefore, they continually emphasize and strengthen the neural connections to act off those
impulses. The repetitive act of behaving aggressively off of impulse impairs the neural development of cog-
nitive decision-making skills, hindering the overall development of cognitive maturity.
A repetitive cycle is created by aggressive adolescents to consistently act off of his or her impulses in order
to cause the positive outcomes, in this case, building power and intimidation among peers. The constant
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reinforcement of acting off impulses begins developing adolescents’ frontal lobes, in charge of cognitive
thinking, causing other connections to break (Giedd). By reinforcing behaviors based on impulses, adoles-
cents are strengthening these neural connections to compose the frontal lobe rather than reinforcing the
experiences of making cognitively conscious decisions. Cognitively conscious decisions are decisions made
as a result of weighing the costs and benefits of the options, incorporating the morality of each option
(Dansereau et al.). On the other hand, impulsive decisions are made from reactions and reinforcement of
past experiences that provoke the same trigger or emotion. These decisions directly reflect a positive out-
come that came from past experiences of behaving aggressively.
For cyberbullies, many triggers include stress and pressure which they reciprocate through aggression. This
reciprocation is known as the frustration-aggression theory that hypothesizes adolescents to release feel-
ings of stress and frustration in the form of aggression towards others (Breuer and Elson). The theory recog-
nizes this behavior as a reaction to environmental stressors that gradually lead up to a cycle of aggressive
behaviors, building the reactions to become impulses. Adolescents release frustrations from pressures
exhibited by adults and other environmental stressors in the form of aggression towards other people,
creating a positive relief from the built up negativity. Nichols observed in her classroom that aggressive
adolescents “will be fine and doing their work, and the next day they’ll start teasing their peers again. It’s a
cycle and it happens on a usual basis” (8:17-8:22). Micro-aggressions such as teasing are already common in
a classroom setting that is monitored by adults; therefore, the anonymity and lack of monitoring on social
media and online settings only exaggerates the released aggression. With the positive release of built up
frustrations, adolescents are experiencing a benefit of their action, further skewing their judgement of the
behaviors as something that is more acceptable than it is.
Perception of the valence of an individual’s actions is built from experiences of individuals during adoles-
cence; therefore, adolescents have different individual perceptions of actions. When an experience ismainly
associated with a positive outcome, adolescents tend to favor those actions, believing they are better and
more beneficial than harmful (Dansereau et al.). Cyberbullying is typically associated with consequences
for victims; however, the perpetrator experiences positive outcomes of a better perceived popularity status
and release of frustration without experiencing a negative repercussions for of their behavior. The pos-
itive association with their behavior allows the adolescents to continue to act impulsively as it continues
to benefit them, incorporating them into the cycle of aggression. This constant repetition will continue to
strengthen the neural connections of making decisions off impulses, significantly hindering the develop-
ment of connections of making cognitive decisions.
With the growing relevance of social media, more adolescents are becoming prone to use networks and
platforms to their advantage. Their savvy technical skills allow them to remain anonymous online and bully
their peers, avoiding proper repercussions and litigation. In addition, they are also benefiting from the fear
and intimidation implemented into peers to avoid reporting and increase their social status while releasing
built up frustration from different stressors. The benefits of their actions towards others significantly skews
their perception of how detrimental their actions are, easing the repetition of this behavior in a vicious cycle.
As a result, they strengthen their neural connections to act off these impulsive decisions rather thanmaking
cognitively conscious decisions. Therefore, cyberbullying negatively affects the development of the bullies’
maturity by creating an anonymous platform for aggressors to attack without legal repercussions, masking
the long-term developmental consequences of aggression with short-term social and emotional benefits;
therefore, cyberbullying obscures their development of rational thought.
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